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Committee objectives

The CSN Status of Women Committee
supports members working on improving
conditions for women. To this end, it

has established an expanded structure
bringing together the officers responsible
for the status of women committees of all
affiliated organizations: the Confederal
Status of Women Coordinating Committee.
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Gender breakdown of employment by job category
in Québec, 2023 (in %)’

WOMEN IN THE
LABOUR MARKET

The iabour force participation rate for women
aged 15 and over was around 61% in 2024.

Working enables women to acquire financial independence,

but they are still unevenly distributed across job categories.
Occupational segregation persists, which means that we must
analyze the employment sectors in which women are overrepre-
sented and those that are predominantly male, where women
are in the minority. Several factors can influence women'’s job
choices: the social influence of traditional roles, the openness of
certain workplaces to diversity, and recommendations from their
networks of contacts.
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Natural and applied sciences
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Management

B Men
B Women
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The chart above shows the sectors where women make up a
large proportion of the workforce, namely health, education,
legal, and social, community, and government services. The
table below shows the distribution of women, immigrant
women, and women from visible minorities across the same job
categories. It points to a similar pattern. It is interesting to note
that immigrant women and women from visible minorities are
proportionally more numerous in natural and applied sciences
than women overall. On the other hand, women overall are more
likely to be employed in management positions—i.e., in positions
of power as elected officials or senior or middle managers—than
are immigrant women or women from visible minorities.



Distribution of women across job categories in Québec by immigration status

and membership in a visible minority, 2023 (in %)

Management

Natural and applied sciences and related fields
Health

Education, law, and social, community, and
government services

Trades, transport, machinery, and related fields
Total

IMMIGRANT WOMEN FROM
WOMEN VISIBLE MINORITIES
16 14 n
10 13 13
37 30 33
33 39 38
3 5 4
100 100 100

Statistics Canada, Labour Force Survey, 2023. Adapted by the Institut de la statistique du Québec. Author's calculations.

These statistics show that the employer or funder in the
employment sectors with the largest number of women is
the government.

A TURBULENT
LANDSCAPE

The CAQ government constantly uses gender equality to
define Québec society. However, women'’s right to economic
independence is often disregarded in reality.

The political will to reduce the size of the state through
major structural reforms has been a common thread. Over the
past three years, various bills have sent tremors through the
entire workforce, particularly in sectors with predominantly
female employment.

Health and Social Services Minister Christian Dubé
pushed through a reform that created the state-owned corpor-
ation Santé Québec, which has become the sole employer of
300,000 people working in the public healthcare and social
services system. This excessive centralization is having a very
negative effect on women. For workers in the public system,
conditions of work and practice are becoming increasingly
precarious, which favours the growth of the private sector and
will siphon workers from the public sector. The deterioration
of access to services is likely to increase the impact of the
system'’s failings on women in general.

Healthcare, social services, and education jobs were
targeted by Bill 101, which amended the Act to modernize the
occupational health and safety regime. The government is
evading its own obligations with respect to health and safety
participation mechanisms while requiring private-sector
employers to meet them.

In Québec, the unionization rate in 2024 was around 38%
for men and 41% for women.? Unions have brought women

gains such as better wages and benefits, and have narrowed

the wage gap with men. The adoption of Act 14 (Bill 89), An

Act to give greater consideration to the needs of the population

in the event of a strike or a lock-out, will restrict women's

scope of action and reduce their bargaining power. The
government has introduced the concepts of “well-being” and

“minimally required services,” which will be determined in a

very subjective way, whereas the concept of essential services,

based on public health and safety, is clear and its application
is well regulated by the Labour Code. "Well-being” can be
broadly applied to the predominantly female employment
sectors that involve providing care and services to the public.

The Minister of Labour took another swipe at labour rights

with Bill 3, An Act to improve the transparency, governance and

democratic process of various associations in the workplace,
which interferes in the financing of unions and their democratic
functioning. Without going into detail, the CAQ government is
clearly revealing its desire to weaken or eliminate the check on
its power that unions represent.

The numbers in in the table above show the significant
proportion of immigrant and racialized women working in the
teaching, law, and social services category. Bills 21, 94, and
9 (all related to state secularism), which prohibit the wearing
of religious symbols, may make it difficult for some of women
to enter the job market, jeopardize their access to work, and
hinder their ability to become financially independent.

Other bills have altered the apparatus of government
in ways that walk back the gains achieved through feminist
struggles, including:

— The elimination of positions at the Commission des
normes, de I'équité, de la santé et de la sécurité du
travail (CNESST),® compromising the application of the
Pay Equity Act, which aims to ensure that work typically
performed by women is recognized at its true value.

There will be fewer resources for compensation for the

victims of crime, which mainly affects female victims of

sexual violence.
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— Bill 7, An Act to reduce bureaucracy, increase state
efficiency and reinforce the accountability of senior public
servants, transfers all responsibility for the Québec Parental
Insurance Plan (QPIP) to Retraite Québec. It also abolishes
the parental insurance management board, which has
monitored the operation of the parental insurance plan
in relation to workers and employers and has corrected
inequities in the system since its creation. QPIP will lose its
capacity to adapt, as it needs to do to improve its coverage.

We are going through a period of inflation and economic and
social instability, which is happening on a global scale. Many
studies have shown that crisis management affects women and
men differently. Governments are more inclined to make cuts

in predominantly female employment sectors and to invest in
predominantly male sectors.

We see the emergence of trends in Québec society that
question the acquired rights of women. There is the Christian
religious right, buoyed by its strength in the United States,
and the masculinism movement, which advocates a return to
traditional roles in which men are dominant and women serve
them. Added to this is the rise in violence against women, with
more murders of women. The Coalition féministe contre la
violence reported 16 femicides perpetrated by spouses or male
relatives in 2025 in Québec and 24 in 2024, compared to 7 in
2023. By the end of February 2026, seven femicides had already
been committed.
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ACTIONS IN
2023-26

Continuing the fight against systemic discrimination
in the workplace, with an integrated approach to
women'’s diverse realities

To promote the economic empowerment of women and
measures to improve job quality, we responded to the setbacks
in bills introduced by the CAQ government.

Already in the fall of 2023, we discussed the repercussions
of the Dubé reform on the lives of working women, and women
in general, at our coordinating meeting. As part of the CSN's
campaigns Pour un réseau vraiment public/For a Truly Public
Network and Pas de profit sur la maladie/No Profits on Sickness
campaigns, a member of the CSN Status of Women Committee
called on women to wear a purple square to show the unity of
progressive forces within the Front féministe de résistance et
d'action politique (FFRAP), in opposition to the reform.

The raiding campaign in the construction industry provided
an opportunity to discuss the challenges faced by female
workers. Research is gradually revealing evidence that their
work is undervalued, just as it is in predominantly female
professions. For example, a range of interpersonal skills that are
essential in caring professions and education are ignored, since
they continue to be perceived as “natural.” Today, these sectors
include many immigrant women and women from visible minor-
ities. The persistent obstacles female workers face, in both
predominantly male and female environments, were addressed
during the second session of the CSN's feminist union school
at the end of January 2026.

Since the spring of 2025, the CAQ's bills have increasingly
demonstrated a sexist bias. We coordinated our efforts with
other organizations in several areas:

— Inresponse to Bill 101 (Act 28), the committee collabo-
rated with groups of injured workers, labour organizations,
and women professors* to publish an op-ed in La Presse
calling for the withdrawal of the provisions in the bill
that reduce health and safety protections for healthcare
and education workers, and we worked on the CSN's brief.

— Inresponse to the parental insurance provisions
in Bill 7, the committee worked with the Coalition
pour la conciliation famille-travail-études (coalition
for work-life balance). The CSN sent an opinion to
the Commission des finances publiques arguing for
maintaining the parental insurance management board
in its current form, with its own mission and a dedicated,
representative board of directors.


https://www.lapresse.ca/dialogue/opinions/2025-05-31/femmes-et-sante-au-travail/un-pas-en-avant-deux-pas-en-arriere.php

The issue of abortion has resurfaced, in two ways:

— In the political arena, the CAQ declared that it wants
to protect the right to abortion. We started working with
the Collectif 8 mars and the monitoring committee of the
Fédération du Québec pour le planning des naissances
(Québec family planning federation—FQPN) in 2023 to
convince the Minister responsible for the Status of Women,
Martine Biron, that a law would not protect abortion
rights. The government’s consultations led it to adopt a
2024-27 action plan on access to abortion. Even though
abortion rights are already protected by five Supreme Court
judgments and the Charter of Rights and Freedoms, and
although Minister Biron herself changed course, Justice
Minister Simon Jolin-Barrette included Section 29 in his
draft Québec constitution, which stipulates that “the State
protects women's freedom to have recourse to a voluntary
termination of pregnancy.” Jolin-Barrette changed his
mind in February 2026 and withdrew this section under
pressure from women's groups and medical and legal
experts, who argued that enshrining this right in law would
open the door to challenges and restrictive regulations.
Abortion is not a freedom: women have always had and
will always have abortions, as it is a healthcare need.

— Acall from the FQPN to oppose the first anti-abortion
march in Québec, held on June 1, 2024, was heard.

The CSN was involved in organizing the response. Many
members from different regions attended the rally to defend
women's independence and sexual and reproductive

rights. The officer responsible for the status of women,
Nathalie Arguin, delivered an inspiring speech. In June of
the following year, the religious organization Campagne
Québec-Vie again called on its anti-choice supporters to
assemble in front of the National Assembly. With local allies,
the CSN actively participated in rebuffing the anti-choice
protesters and disrupting their speeches with deafening
noise. Meanwhile, the FQPN focused more on the federal
election campaign. During the English-language leaders’
debate, it organized an action in front of the CBC/Radio-
Canada headquarters. We participated by marching in
costumes modelled after the handmaids in the Margaret
Atwood novel.

In short, under the guise of caring about women and children,
anti-abortion movements continue to come up with new
arguments for restricting women'’s reproductive rights.
Controlling one’s own maternity is crucial to maintaining
women's gains in the job market and safeguarding their
financial independence.

Phase Il of the CSN's “Make it Stop” campaign against violence
and harassment in the workplace was developed with the

CSN Health, Safety and Environment Department, the Legal
Department, and the Communications Department. It included
materials that were sent to all affiliated unions: an intervention
guide entitled Conflict, Incivility, Violence, and Harassment at

Work and an information guide on domestic violence designed
to raise collective awareness of the consequences of violence in

the workplace and the new legal provisions allowing for inter-
vention. The information guide also highlights the importance
of tailoring approaches to the specific conditions of Indigenous
women, LGBTQ+ people, women with disabilities, racialized
women, and immigrant women. We were also invited to present
these materials to the central councils.

Also in 2024, a brief was submitted on Bill 42, which aims
to prevent psychological harassment and sexual violence in
the workplace. This bill amends several laws® and contains
some advances, particularly on the distinction between
sexual harassment and psychological harassment, and on the
employer’s obligations regarding the prevention and handling
of these two types of violence. It also enhances the training
requirements for grievance arbitrators. One demand, to amend
the Act respecting labour standards to provide paid leave for
victims of domestic or sexual violence, was not addressed.
Québec lags behind other Canadian provinces; Ontario, British
Columbia, and the Yukon offer ten days of leave, five of them
paid. We reiterated the demand to amend the Act respecting
labour standards by adding ten paid days of leave for victims of
domestic or sexual violence in our brief on Bill 101, submitted
in June 2025. We also supported the position of the inter-union
women's committee® on this demand and co-signed an op-ed.

The adoption of several laws on psychological harassment,
sexual violence, and domestic violence in the workplace have
created a need for education on the new legislation. At a
Coordinating Committee meeting in May 2023, a union advisor
with the CSN Legal Department explained the laws and how
they affect prevention and compensation.

A research project by the Fédération nationale des communi-
cations et de la culture-CSN, carried out under the inter-union
protocol for UQAM's Service aux collectivités, continued. It
aims to document the conditions of self-employed women

and those bound by fixed-term contracts working in culture,
communications, and media with regard to sexual harassment
and produce recommendations for protection strategies

and mechanisms.

In Québec, the women's movement's “12 Days of Action
to End Violence Against Women” campaign to commemorate
the 14 young women murdered at the Ecole Polytechnique in
Montréal in 1989, begins on November 25, the International Day
for the Elimination of Violence against Women, and ends on
December 6. Many members of CSN-affiliated organizations
wear a white ribbon, and these organizations often include
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a theme on violence against women in their activities. At the
December 2023 Confederal Council meeting, Mélanie Lemay,
co-founder of Québec contre les violences sexuelles, screened
an excerpt from the film Pour une culture du consentement,
which was followed by a lively discussion.

Awareness of femicides committed in Québec is growing.
CSN members from the Québec City region participate in
street actions every Thursday following the announcement of
a femicide, saying the victim’'s name to make these incompre-
hensible crimes more real. At the Coordinating Committee
meeting in January 2026, the officers responsible for the status
of women agreed to wear a “Tant qu'il le faudra” (As long as
necessary) bandana/scarf every Thursday following a femicide
and to encourage others to do so as well.

Promoting the role of women at the CSN
and its affiliated organizations

Following the CSN policy committee’s proposal to standardize
the names of confederal committees, the Status of Women
Committee discussed changing its name. Other union organ-
izations have changed theirs to refer to “feminist action.”
There is a growing tendency in feminist circles to replace the
word “woman” with “feminist.” However, using only the term
“feminist” can open the door to male allies and undermine
women'’s agency. Furthermore, all women can recognize
themselves in the expression “condition féminine” (status
of women), which is not necessarily the case with the word
“feminist.” Moreover, the committee’s advisory role is not
limited to feminist actions; it also encompasses analysis,
education, and coordination within the movement—from a
decidedly feminist perspective. We decided to keep the name
Confederal Status of Women Committee.
These discussions at our committee meetings informed
the content of various materials:
— A brochure to support the organization of status of
women committees in local unions
— To celebrate the committee’s 50th anniversary, a video
on women'’s struggles led by CSN members, screened
at the Confederal Council meeting in December 2024,
and a collective statement to reiterate the reasons why
we continue the feminist struggle
— A guide for new status of women officers covering
their roles on their executive committees, in relation
to members of their organizations, in their regions
or employment sectors, and within the CSN's Status
of Women network

For several years, we have tracked the presence of women
on the executive committees of affiliated organizations (see
the appendix). It was encouraging to note an increase in their
presence at the 2023 Convention and on the Confederal
Councils. We also tracked active participation by women,
particularly in debates within the movement. Public speaking
training is provided by some central councils. Also, from 2016
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to 2024, the Committee collected quantifiable data on speaking
time for men and women at Confederal Council meetings. To
develop our analysis of speaking time and identify the obstacles
for women, a research project was carried out jointly with the
CSQ under the inter-union protocol for UQAM'’s Service aux
collectivités. The report, presented at the Confederal Council
meeting in December 2025, described certain obstacles rooted
in the culture of the union movement and others related to
social and individual factors. The recommendations address the
dynamics of participation in debates, the required training on
public speaking and the rules of order, and the importance of
women'’s presence in decision-making structures. The CSN and
its affiliated organizations should reflect on the active partici-
pation of women in their various bodies.

Opportunities for training are important for the next
generation of CSN feminists. Two members of the Committee
shared the content of the basic training session on the status of
women with the members of the Status of Women Coordinating
Committee. Few regions offer the session regularly; a central
council’s status of women officer is sometimes accompanied by
an instructor from the region or the union advisor on the status
of women to prepare and enable them to deliver it the training
at their central council.

The first session of the union feminist school, held in
2023, was a success. The content focused on gender-differ-
entiated challenges, income inequalities at work and in
retirement, women'’s position in the public sphere, and the
effect of public policies on women. No fewer than 75 partici-
pants attended the session and were able to pass on the
content within their local unions and affiliated organizations.

A second session of the feminist school was held January 27-28,
2026. This time, the following topics were addressed: the
persistent challenges women face, depending on female or
male predominance in their employment sector; their physical
and psychological health—including the impacts of menstru-
ation and menopause—in the workplace; and the threats to
women's rights in the current political climate and in the face

of anti-feminist movements. The purpose of these educational
programs is to encourage unions to address feminist issues.

On the Committee's Facebook page, various posts promote
activities related to the status of women in the CSN and in
women'’s groups, CSN campaigns from a feminist perspective,
relevant articles, etc. Articles about the status of women
committees, March 8, and the World March of Women have
also been published in Le Point syndical.”

Thanks to the materials produced and the training
opportunities created, a number of central councils, federa-
tions, and local unions have revitalized or created status of
women committees.

An cross-team working committee was set up to follow up
on the proposal at the 2023 convention “that the CSN take new
workplace realities into account in the tools that it provides to
unions, so as to promote an inclusive, intersectional model,”
and to consider the amendments to many laws contained in
the Act respecting family law reform with regard to filiation and


https://services-medias.uqam.ca/media/uploads/sites/20/2025/12/12164707/Rapport-Egalite-Syndicale-VWEB-16-sept-2025.pdf?_gl=1*1up074v*_gcl_au*MTYyNzE4MjY5Mi4xNzYyOTU2Nzgw
https://www.facebook.com/ccfcsn/
https://www.csn.qc.ca/wp-content/uploads/2025/01/2024_csn-brochureconditionfeminine_num-vf2.pdf
https://www.csn.qc.ca/wp-content/uploads/2025/01/2024_csn-brochureconditionfeminine_num-vf2.pdf
https://vimeo.com/1035959843?fl=pl&fe=sh
https://vimeo.com/1035959843?fl=pl&fe=sh

amending the Civil Code in relation to personality rights and civil
status, adopted in 2022. Among other things, the wordings of
the Act respecting labour standards, the Act respecting parental
insurance, and the Civil Code of Québec were changed. The
committee suggested new wordings for clauses in collective
agreements to take gender inclusion and diversity into account,
while maintaining the visibility of women in the texts.

Documenting the impacts of climate change on women
and developing a feminist analysis

A training session delivered at a meeting of the Status of
Women Coordinating Committee provided an introduction

to ecofeminism and climate justice. The crisis caused by

the COVID-19 pandemic gave us a foretaste of the impact
climate change, which may well be irreversible, is likely to have
on women's daily lives.

Participating in the World March of Women and
developing international solidarity

The World March of Women mobilized women's rights activists
in the CSN's affiliated organizations, starting with meetings of
various bodies in spring 2025 through to the march in Québec
City on October 18, 2025, when more than 16,000 people
marched in the street. The selected themes (poverty, violence,
and the environmental crisis) left the marchers leeway to
personalize the topics according to their own conditions. The
march strengthened alliances within the feminist movement.
We used it to introduce our “Tant qu'il le faudra” bandana/scarf,
which is currently available for sale via the CSN's online store.

The CSN was involved in organizing the march in the host
region, managing the buses and security, and supporting the
Coordinating Committee for the march.

On another front, the Trade Union Confederation of the
Americas invited its members to participate in their third
Women's Conference in Honduras. On behalf of the CSN, a
member of the Committee and the union advisor on the status
of women participated in the debates on decent jobs, women's
rights, union democracy, the role of women in building unions,
sustainable development, and the regional integration of
peoples, from a class-based feminist perspective. A discussion
took place with a union® that is currently developing various
services—including training on women'’ rights, sexual and
reproductive rights, and advice and support for victims
of violence—for women working in the informal economy.

Current projects and alliances

International Women'’s Rights Day is a major event, for which
activities are held in all regions of Québec. Over the past
three years, the central councils have organized a number of
talks about violence against women (domestic violence, how
to survive assaults, and violence in digital spaces) as well as
self-defence classes.

Each year, the Collectif 8 mars agrees on a common theme
and designs materials that are distributed throughout Québec.
In 2024, a powerful theme, Ca gronde/Rising up, expressed
anger and outrage at the crises, inequalities, and violence
suffered by women. In 2025, the slogan was Encore en lutte/Still
Striving. In 2026, faced with growing threats to our rights, the
slogan Générations deboutte!/Generations Stand Up! was a nod
to the history of feminism in Québec and a call to all genera-
tions of feminists to join the struggle to repel these attacks.

With the permission of the Collectif 8 mars, the CSN
reprinted the 2018 slogan “Féministe tant qu'il le faudra” on
t-shirts, also available for sale at the online store.

We attended the meetings of the Comité consultatif
Femmes en développement de la main-d'ceuvre (women's
labour market advisory committee), a group recognized by
the Commission des partenaires du marché du travail (CPMT).
We are also members of the Coalition pour la conciliation
famille travail-études (coalition for work-life balance), and we
are involved in the FQPN's Comité de veille en avortement
du Québec, which monitors women's reproductive rights in
Québec, and in the women's working group of the Chantier de
I'économie sociale. We work in solidarity with the Concertation
des luttes contre I'exploitation sexuelle (CLES), which fights
sexual exploitation.
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The Committee will continue to defend women's rights and
aim for de facto equality between women and men, and among
women. Here are the areas of focus, supported by specific

objectives and resources:
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Support women in predominantly male
employment sectors

Fight for recognition of predominantly
female professions

Use gender-based analysis with an intersec-

tional perspective to address the effects of major
changes in the labour market, including the use

of artificial intelligence

Produce resources to combat everyday sexism

Defend the right to abortion at all times
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Support women to strengthen their active
participation in the movement

Promote the creation of women's committees
in the local unions, federations, and

central councils

Continue developing training opportunities
at coordinating meetings, in affiliated organi-
zations, and at the third session of the union
feminist school

Update the program for women's access to
equitable representation

Combat violence against women
in the»workplace and at home

Fight systems of oppression in the private realm
and exploitation of women's bodies (commo-
dification of women'’s bodies, harassment and
sexual violence, etc.)

Update the CSN's brochure on prostitution

in order to strengthen its abolitionist position

Develop a work plan to combat
environmental inequalities affecting
women workers and their communities

(climate crisis, water and air quality, food,
transportation, etc.)

Continue our international alliances

Mobilize for actions related to the World March
of Women

Follow work related to women workers

carried out at the International Trade

Union Confederation and the Trade Union
Confederation of the Americas

Participate in discussions with the unions

and take part in international activities


https://www.csn.qc.ca/wp-content/uploads/2016/06/2011_analyse_repequitable_CSN.pdf
https://www.csn.qc.ca/wp-content/uploads/2016/06/2011_analyse_repequitable_CSN.pdf

APPENDIX: 2026 CSN CONVENTION

Comparative table: % of women on central council executive committees

CENTRAL COUNCIL 1997 2006 2009 2010 2014 2016 2019 2022 2025
Abitibi-Tém.-Nord-du-Québec 38 50 50 40 60 60 20 25 50
Bas-Saint-Laurent 40 50 40 50 60 60 50 80 50
Cceur-du-Québec 40 60 60 80 80 50 25 25 25
Cote-Nord 50 60 60 20 40 60 50 50 75
Estrie 20 25 20 20 40 50 50 25 50
Gaspésie-lles-de-la-Madeleine 50 43 50 29 0 0 20 40 20
Lanaudiére 25 43 57 43 57 57 40 60 66
Laurentides 50 29 66 50 33 50 50 40 40
Montérégie 22 50 50 50 25 38 40 20 40
Montréal métropolitain 33 40 60 60 80 60 75 80 80
Outaouais 60 60 40 40 40 40 40 40 60
Québec-Chaudiére-Appalaches 60 60 40 40 60 60 40 40 40
Saguenay-Lac-Saint-Jean 0 50 25 25 25 25 50 75 50

In 2025, 61% of central council presidents were women (8 of 13).

Comparative table: % of women on federation executive committees

FEDERATIONS 1995 1997 2006 2009 2014 2016 2018 2022 2025
Commerce 43 50 25 25 25 25 25 25 25
Construction 0 0 20 0 25 33 20 20 20
FEESP 25 25 50 50 50 50 50 40 60
FNEEQ 50 75 50 75 60 60 40 40 33
FNCC 43 43 29 29 50 66 50 66 33
FIM (FM) 0 0 0 0 0 16 0 0 0
FP (FPPSQ) 20 75 33 50 50 75 60 60 50
FSSS 50 50 57 57 57 50 80 80 80

In 2025, 25% of federation presidents were women (2 of 8), the same as 2022, and compared to 50% in 2019.
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% of women on the CSN Executive Committee

1995 1997 1999 2002 2005 2008 20m 2012 2017 2022 2025
17 17 50 50 50 50 17 33 33 50 50

Breakdown of delegates at CSN conventions

% % % % % %
Women Men Non binary Women Men Non binary
1999 convention 36 47 10 7
2002 convention 39 42 9,3 9,3
2005 convention 37 47 n 5
2008 convention 42 44 6 7
2011 convention 32 49 9 10
2014 convention 35 47 7 1
2017 convention 35 49 7 9
2021 convention 35,2 44 0,3 10 10,5
2023 convention 39 46 0,3 7 7,5 01

% % %
WOMEN MEN NON BINAIRY
2005-2008 42 58
2008-2011 42 58
2011-2014 M4 59
2014-2017 40 60
2017-2020 42 58
2021-2023 42 58
2023-2025 46,6 52,6 0,6

14 SYNDICALISTES, POINT.



Endnotes

1 https://statistigue.quebec.ca/vitrine/egalite/
dimensions-egalite/travail/emplois-certaines-categories-
professionnelles?onglet=ensemble-de-la-population.

2 Institut de la statistique du Québec, Portrait de
I'emploi syndiqué et non syndiqué au Québec, April
2025, https://statistigue.quebec.ca/fr/communique/
portrait-emploi-syndigue-et-non-syndique-au-guebec.

3 Thomas Gerbet, “Les coupes imposées par Québec
a la CNESST nuiront surtout aux femmes,” Radio-
Canada, https://ici.radio-canada.ca/nouvelle/2188603/
coupes-cnesst-quebec-femmes-victimes-ivac.

4  The professors were members of the Equipe de recherche
interdisciplinaire sur le travail Santé-Genre-Egalité (SAGE)
and the Centre de recherche interuniversitaire sur la
mondialisation et le travail (CRIMT).

5  Act respecting industrial accidents and occupational
diseases, CQLR c. A-3.001. Labour Code, CQLR c. C-27.
Act respecting labour standards, CQLR c. N-1.1. Act to
ensure the protection of trainees in the workplace, CQLR c.
P-39.5. Act respecting labour relations, vocational training
and workforce management in the construction industry,
CQLR c. R-20. Act respecting occupational health and
safety, CQLR c. S-2.1. Act respecting the professional status
of artists in the visual arts, film, the recording arts, literature,
arts and crafts and the performing arts, CQLR c. S-32.1.

6 Includes the Alliance du personnel professionnel et
technique de la santé et des services sociaux (APTS),
the Centrale des syndicats démocratiques (CSD), the
Centrale des syndicats du Québec (CSQ), the Fédération
autonome de l'enseignement (FAE), the Fédération
interprofessionnelle de la santé du Québec (FIQ), the
Syndicat de la fonction publique et parapublique du
Québec (SFPQ), and the Syndicat des professionnelles
et professionnels du gouvernement du Québec (SPGQ).

7  Point syndical, winter 2024, winter, spring, and fall 2025,
and winter 2026.

8 Federacion de Organizaciones de Trabajadores y
Trabajadoras del Sector Social de la Economia de
Honduras (FOTSSIEH).
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