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Conseil central des
syndicats nationaux du
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et employés de services
publics-CSN

Conseil central des syndicats
nationaux des Laurentides-CSN
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nationaux de I'Outaouais-CSN

Fédération nationale des
enseignantes et des enseignants
du Québec-CSN

Conseil central de
I'Abitibi-Témiscamingue-
Nord-du-Québec

Vice-President, CSN, and
Officer responsible for youth

Political Advisor, CSN
Executive Committee

Union Advisor, CSN Research
and Status of Women Department

The 2023-26 term was a time

of major social, economic, and
technological change. In the post-
COVID period, it was important to
strengthen the Committee, resume
its regular activities, and renew

ties and alliances with youth groups
both inside and outside the CSN.

In addition, the labour shortage,
combined with increased bargaining
power for workers in several sectors,
created a favourable environment for
organizing young workers.

CONFEDERAL YOUTH COMMITTEE



6

in this context, the Committee set
the following three work priorities:

I Strengthen actions targeted at youth
and expand their role within the CSN;

Rebuild ties with the union movement as
awhole and with other youth groups; and

Unionize more
young people.

2
3

ACTIONS TAKEN
IN 2023-26

The actions that the Committee took to strengthen its initiatives
and expand the role of youth may be summarized as follows.

The Committee completely overhauled the training session
for youth, held twice a year for a total of six sessions during the
2023-26 term. The Committee published an article in Le Point
syndical to raise awareness about this enhanced training.

The Committee encouraged youth to contribute to union
democracy. One prime example is the Estates General on trade
unionism, an initiative launched on March 31, 2025, by the CSN
and eight other union organizations. In fall 2025, consultations
were held on the outcome. The Youth Committee encou-
raged participation by young CSN members by holding two
consultations specifically for them. The themes, chosen by the
youths themselves, were representativeness and the sense of
belonging to the union, followed by a discussion of the political
role of trade unions. This approach was highly successful and
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should be used again. The participants were pleased to be able
to get together, exchange ideas, and be consulted on the issues
that concern them.

The Committee also distributed various publications,
including an orientation guide for new members, both at the
training session for youth and at tables set up at the conven-
tions of federations, central councils, and CSN.

To rebuild internal ties within the CSN, the Committee
updated the contact information for youth groups within the
federations and central councils. The Committee also stren-
gthened its ties with other confederal committees. Among other
things, it participated in the Coalition contre la haine (anti-hate
coalition) and the J'ai le droit (I have the right) campaign. The
Committee also took part in Jeunes et syndicalisme (youth and
trade unionism), an activity organized by the Conseil central
du Coeur du Québec-CSN to introduce the next generation to
union work.

The Committee built ties with the other union centrals
(CSQ and FTQ) and is working on consolidating results from the
Estates General on trade unionism consultations. A standing
committee was established together with these centrals and
with student movements. These alliances strengthen mobili-
zations, such as the one on November 29, 2025, and lay the
groundwork for a coalition on democracy and youth issues.

A young CSN member was appointed to the youth advisory
committee of the Commission des partenaires du marché
du travail (CPMT). His focuses include pay for interns, youth
unemployment, the effects of artificial intelligence on entry-level
positions, and integration of youth into the workforce.

On the organizing front, the Committee is contributing
to the Faire front/Stand Together campaign with a youth
component aimed directly at youth. This campaign was
launched on the Committee's 40th anniversary, at a happy-hour
event on the first day of the CSN's 67th Convention. The
materials are now available at the youth booth. The objective is
to strengthen the CSN's image and reputation, and ultimately
to stimulate interest in joining the union movement.

Ongoing work

— Monitoring the youth wings of the political parties
— Supporting CSN campaigns with publications
and the training session for youth
— Monitoring the work of union youth committees
on current political and legislative issues
— Organizing the training session for youth every year
— Building alliances with other progressive youth groups
— Managing the Committee’s Facebook and web pages
— Implementing a strategy to promote the Committee’s
guidebook publications



REVIEW OF
ACTIVITIES

The projects that the Committee has carried out over the past
three years have strengthened its influence and presence
within the CSN. The overhaul of the training session for
youth aligned the Committee’s training objectives with young
workers' current concerns. The consultations conducted

in connection with the Estates General on trade unionism
contributed to deeper understanding and better integration
of these concerns. These activities have not only equipped
young activists to meet the challenges they face but have
also informed thinking and decision-making within the wider
union movement.

Several projects begun during this term will continue into
the next one. For example, updating the contact information
for youth groups and for inter-union and student alliances will
improve communication, consultation, and mobilization, and
the Faire front/Stand Together youth campaign will be deployed
at various sites including the CEGEPs.

MEMBER RESPONSE
AND PARTICIPATION

The above projects were very well received, with high regis-
tration numbers for the training session for youth and the
youth gathering. However, some obstacles were encoun-
tered, including the gradual return to in-person activities,
which required ongoing adaptation, and the limited mobility
of many youth, which hindered their participation in confe-
deral activities. These challenges prompted the Committee
to become more flexible and to adjust its plans.

SUCCESSES AND ACTIONS
T0 BE REPEATED

Many concrete results were achieved during this term. The
training session, oriented specifically toward youth, elicited
exemplary engagement. Our practices—rooted in listening,
proximity, and co-construction—must be maintained and
developed during the coming term.

The Committee will pursue similar objectives
during the coming term: strengthening
interventions, renewing ties, and unionizing
youth. in the past term, we rebuiit sound
foundations upon which the Committee wili now
be able to launch more concrete actions.

A major priority will be to develop a travelling version of
the training session for youth. As the Committee likes to
say, “Send us a young person and we will send you back
a union activist.» While the current version of the training
is effective, it remains hard to access for many smaller
unions in remote areas.

A pilot travelling training session will offer one-day
sessions in various regions of Québec at the invitation of
their central councils, while still offering the traditional
“closed retreat” at a resort. This dual approach will enable
us to reach more young people in isolated locations.
After three years, we will conduct an evaluation to assess
the effectiveness of this model.

The labour market is changing rapidly, with rising
youth unemployment and increased vulnerability to
inflation and to rising food and housing costs. Young
workers are also more vulnerable to the impacts of
artificial intelligence, as they often hold entry-level jobs.
In the coming term, we will hold our ninth youth gathering,
with a theme to be defined on the basis of consultations
across the CSN.

Lastly, the Committee aims to take more steps to
reach out to non-unionized youth and to build the CSN's
reputation. To do this, we will visit CEGEPs with the Faire
front/Stand Together youth campaign.
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