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COMMITTEE  
OBJECTIVES
Since its creation in 19881, the 
LGBT+ Committee’s ambitious 
mission has been to amplify 
the voices of its members and 
highlight their realities in the 
workplace. It is committed to 
strengthening the visibility of 
activists within LGBTQ+ and union 
movements, building a dynamic 
network across all regions of 
Québec, and formulating concrete 
demands to improve the living 
and working conditions of 
LGBTQ+ people.

Over the years and terms of office, 
the Committee has demonstrated 
that unions play an essential 
role in defending the rights of 
all workers, regardless of sexual 
orientation or gender identity. 

1	 A working group was established at the 54th convention 
(1988). This working group became a committee at the 
62nd convention (2008).
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On the social front, union action has contributed 
greatly to progress toward a free, inclusive, 
and prejudice-free society in which all individuals 
enjoy true social equality. 
Together with LGBTQ+ and human rights movements, the 
CSN has led numerous campaigns for meaningful change.

One tangible example from recent years is the major 
legal reform undertaken in Québec to guarantee equal rights 
for transgender and non-binary people, which was driven by 
pressure from the courts and social movements. Québec’s Civil 
Code, family law, and labour law, as well as a number of acts 
and regulations, have now all been amended to ensure legal 
equality. In addition, federal and provincial governments have 
passed legislation prohibiting conversion therapies, which treat 
difference as a pathology and subject sexually and gender-
diverse individuals to psychological and physical violence.

While our last term began on a positive note, with the deter-
mination to fight for real equality, this enthusiasm was soon 
challenged by an increasingly unfavourable climate. In recent 
years, a strong conservative current from the U.S. has been 
sweeping through Québec and other Canadian provinces, 
spurring inflammatory media figures and small right-wing and 
far-right groups to attack certain advances, such as opening 
up educational institutions to LGBTQ+ perspectives. The 
CAQ government seized the opportunity presented by these 
vocal minority voices to divert attention from its own shortco-
mings and launch a regressive campaign against trans and 
non-binary people.

However, this fight is not being waged by just one political 
party. An entire segment of Québec’s political landscape has 
been mounting the barricades over identity and social norms, 
with sexually and gender-diverse people bearing the brunt. The 
prevailing social climate and the CAQ’s barrage of reforms have 
made life perilous not only for LGBTQ+ people but for all margi-
nalized people, including women, Indigenous people, people 
of colour, immigrants, people experiencing poverty, and people 
with disabilities.

It is therefore in a much gloomier environment that the 
Committee has continued its work over the past three years. Its 
actions focused on giving all individuals from sexual and gender 
minorities a voice within the CSN, raising awareness and 
mobilizing the CSN’s components, making our union organi-
zations truly inclusive, and influencing government policies 
in favour of greater equality. During the past term, we also 
worked on passing on the torch to the next generation so they 
can continue the fight. To these ends, the Committee’s actions 
focused on four areas: awareness-raising, participation, rights, 
and solidarity.

THE UNION MOVEMENT HAS 
BEEN MORE EFFECTIVE THAN 
ANY OTHER FORCE IN TACKLING 
DISCRIMINATION AND INEQUALITY 
IN THE WORKPLACE. 
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ACTIONS  
IN 2023-26

LONG-TERM OBJECTIVES

1 �AWARENESS-RAISING 
A CSN movement 
that is more sensitive 
to LGBTQ+ issues

OBJECTIVES FOR 2023–26 

Inform and mobilize the CSN’s provincial bodies, 
federations, and central councils.

Adopt inclusive language at the CSN.

REALISATIONS

	— Created a guide to inclusive wording for collective agree-
ments to be used by the organizations, unions, and staff, 
drawing on legal changes and charters from different 
CSN departments (Research and Status of Women, Legal, 
Education) as recommended by the Committee.

	— Led a presentation and lively discussion at the Confederal 
Council on the realities and rights of gender-diverse people, 
with Mykaell Blais, a qualified expert.

	— Led a presentation and discussion at the Confederal 
Council on the Coalition Against Hate campaign.

	— Led presentations and discussions on the impacts of the 
rise of right-wing ideology on LGBTQ+ communities, with 
professors Martin Blais in 2024 and Chacha Enriquez in 
2025, as part of the International Day Against Homophobia, 
Biphobia, and Transphobia (May 17).

	— Set up literature tables at FNCC–CSN, FC–CSN, 
and FEESP–CSN conventions and at select FSSS–CSN 
and FC–CSN union events.

	— Completed an extensive tour of central council conventions 
(12 of 13); set up a literature table at each event, and in some 
cases raised points of privilege.

	— Led consultations and information exchanges on various 
issues, including the future of Montréal Pride and Wild 
Pride, with the federations’ and central councils’ officers 
responsible for LGBTQ+ issues.

	— Participated in the movement’s reflections on the 
convention proposal regarding the representativeness 
of executive committees and the underrepresentation of 
marginalized groups; this reflection sparked an internal 
debate, leading to proposals for new criteria for recom-
mending candidates for election to the Committee that 
are more inclusive, equitable, and open to allies and 
diverse experiences.
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LONG-TERM OBJECTIVES

2 �PARTICIPATION 
A welcoming union 
environment for 
LGBTQ+ people

OBJECTIVES FOR 2023–26 

Update knowledge of and address issues facing LGBTQ+ 
people in the unions.

Promote LGBTQ+ organizations, unions, activists, and allies.

REALISATIONS

	— Provided ongoing training for committee members through 
activities such as UQAM’s annual SAVIE Days, the Table 
nationale de lutte contre l’homophobie et la transphobie 
des réseaux de l’éducation (a Québec-wide initiative 
combating homophobia and transphobia in schools), a 
presentation on asylum claims from LGBTQ+ communities 
with lawyer Stéphanie Valois, and a conference organized 
by the Alliance Arc-en-ciel du Québec on the inclusion of 
2SLGBTQ+ people in the workplace.

	— Supported CSN organizations in activities targeting the 
unions and officers.

	— Organized a lunch-hour talk and discussion on HIV/AIDS 
with HIV expert Sylvain Beaudry in collaboration with 
CCMM–CSN, CSN, and Act-Up, and advocated in favour 
of decriminalizing HIV to protect employees from potential 
dismissal, particularly in the health sector.

	— Updated the brochure No More, No Less: Just Like Everyone 
Else! to include new content on the current social climate, 
inclusive language, intersectional struggles, and other 
relevant topics.

	— Designed and launched the new CSN LGBTQ+ flag.
	— Continued disseminating existing guides and tools, and 

provided support to unions in demonstrating allyship in 
their communities and regions through events such as pride 
marches and union demonstrations.

	— Continued sharing information (webinars, talks, materials) 
by email with Committee members and the organizations’ 
officers responsible for LGBTQ+ issues.

	— Provided training to regional activists on the rights of 
gender-diverse people.

	— Promoted union action for LGBTQ+ communities in union 
executive committees through the CSN newsletter, videos, 
and other materials.

LONG-TERM OBJECTIVES

3 �RIGHTS 
Better protection 
of LGBTQ+ rights

OBJECTIVE FOR 2023–26 

Monitor legislative reforms and the government’s action 
plan, and their impacts in the workplace.

REALISATIONS

	— Analyzed Québec’s new action plan to combat homophobia 
and transphobia (Plan d’action gouvernemental de lutte 
contre l’homophobie et la transphobie 20232028), produced 
a brief, and met with the minister responsible to highlight 
the role of union action in the workplace.

	— Analyzed the report of the Québec government’s committee 
on gender identity (the “Comité de sages”), criticized 
the lack of LGBTQ+ representation on this committee, and 
warned that the report could lead to setbacks in rights.

	— A committee member played a key role in drafting the 
brief prepared by the Table nationale for submission to 
the Comité de sages; the committee also published an open 
letter in La Presse on the rights of trans and non-binary 
children, co-signed by member organizations of the 
Table nationale.

	— Continued monitoring and taking action in response to 
political developments and attacks on human rights, sexual 
diversity, and gender plurality.
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LONG-TERM OBJECTIVES

4 SOLIDARITY 
�The union movement 
stands in solidarity 
with LGBTQ+ struggles

OBJECTIVE FOR 2023–26 

Participate in research, education, mobilization, 
and networking efforts within the LGBTQ+ movement.

REALISATIONS

	— Committee members gave presentations on union 
action at conferences and conventions.

	— Mobilized LGBTQ+ organizations for the 
Stand Together campaign.

	— Promoted community organizations to regional unions 
through the CSN brochure and the CCMM–CSN toolkit.

	— Continued the CSN’s involvement in the Table nationale 
de lutte contre l’homophobie et la transphobie des réseaux 
de l’éducation, in consultation with the federations.

	— Continued collaborations with UQAM’s SAVIE initiative 
and the Research Chair in Sexual Diversity and 
Gender Plurality.

	— Increased engagement with the Coalition Against Hate 
and maintained membership in the Conseil québécois 
LGBT and the international ILGA and Égides networks.

	— Continued strategic collaborations with Fondation 
Émergence, Interligne, and other organizations.

	— Monitored LGBTQ+ rights initiatives by the International 
Labour Organization (ILO) and international trade 
union organizations.

	 CONFEDERAL LGBT+ COMMITTEE 	 9



REVIEW OF ACTIVITIES
Committee members believe that the 
activities carried out during the 2023-26  
term have had a significant impact 
in a particularlychallenging context. 
For example, Mykaell Blais’s presentation to the Confederal 
Council on transitioning in the workplace and the ensuing 
discussion raised awareness among many participants, as did 
the petition circulated by the Coalition Against Hate. Numerous 
comments from Confederal Council members demonstrated 
their keen interest in better understanding the transition process 
at work and highlighted how much they had learned from the 
presentation. Despite certain reactions during the debate and 
the discomfort they caused the Committee, Confederal Council 
members gained a deeper understanding of the issue.

There are lessons to be drawn. Some union officers, though 
knowing little about the subject, were nonetheless open to the 
Committee’s message. At the same time, Committee members 
were reminded that, when attacked from the right, it is important 
to avoid counterproductive reactions. We need to reflect on our 
personal reactions and collective strategies against right-wing 
comments in situations such as meetings. Everyone involved 
learned from the experience, and connections were drawn 
between the shift to the right and attacks on trade unions and 
LGBTQ+ people.

The Committee saw greater openness to dialogue 
in the unions and the organizations during the last term. 
Conversations with members at the literature tables and 
presentations showed that union bodies and staff have become 
more welcoming to LGBTQ+ people, despite the wider social 
climate, which fortunately does not seem to have penetrated 
our circles. On the contrary, several unions sought advice 
supporting gender transitions in the workplace.

There were also some noteworthy advances, including the 
production of a guide on inclusive wording for use in bargaining 
talks, the creation of new CSN forms allowing self-identifi-
cation, and better representation of sexual diversity and gender 
plurality in the CSN’s communication materials. Finally, it is 
important to note that the Committee itself has become more 
diverse in terms of sexual orientation, gender identity, age, 
and region, as well as more dynamic, inclusive, and involved in 
union life in the workplace.

However, the private sector remains underrepresented on 
the LGBT+ Committee, a situation that should be addressed 
when seats become vacant following the CSN’s 68th 
Convention. The retirement of long-time Committee members 
Dominique Dubuc and Donald Picotte will leave a void. These 
two very different individuals were instrumental in building the 
Committee. Dominique brought her strategic vision, analytical 
skills, and tremendous energy to the job. Donald has made 
a name for himself throughout the movement and beyond 
through the many workshops and training sessions he gave, his 
wide network of contacts, and his remarkable gift of the gab.
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During the next term, we expect to see continued 
attempts to roll back rights and an atmosphere 
of disrespect, intolerance, and bullying in schools 
and workplaces. 

The Committee has expended considerable energy over the 
years fighting these trends, as in the case of the Comité de 
sages. The Committee must continue to plan its responses 
to events as they arise, while continuing to implement the 
actions outlined in its work plan. It will also need to monitor 
and respond to persistent injustices, such as non-consensual 
medical interventions performed on intersex people, and to 
develop materials that are useful to activists when dealing 
with tensions that arise in the workplace and sometimes even 
within unions. We expect conflicts over culture and values to be 
heightened by an environment of growing intolerance toward 
sexual and gender minorities, and toward diversity in religion, 
ethnocultural background, and linguistic heritage. 

At the same time, LGBTQ+ movements are currently 
experiencing greater instability and divergences, 
which can run deep in some cases. 

There is a greater diversity of views and more complex perspec-
tives, both within LGBTQ+ organizations and between social 
movements. For example, tensions exist between a desire to 
move toward intersectional approaches and an attachment to 
the practices and identities of communities and organizations. 
We must work to maintain, or even build from scratch, bridges 
of solidarity between perspectives, experiences, and genera-
tions. Meeting this challenge requires effort, energy, and time, 
and it calls for solidarity to be rooted in listening, dialogue, and 
caring. It’s the price to be paid if we want to stand together!

OUTLOOK FOR  
2026-29



ON THE SOCIAL FRONT, UNION ACTION HAS 
CONTRIBUTED GREATLY TO PROGRESS 

TOWARD A FREE, INCLUSIVE, AND PREJUDICE-
FREE SOCIETY IN WHICH ALL INDIVIDUALS 

ENJOY TRUE SOCIAL EQUALITY. 
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