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Fédération des employées
et employés de services
publics-CSN

Conseil central du Montréal
métropolitain-CSN

Syndicat des agents correc-
tionnels du Canada-Union of
Canadian Correctional Officers
(UCCO-SACC-CSN)

Fédération de la santé et
des services sociaux-CSN

Conseil central des
syndicats nationaux du
Saguenay-Lac-Saint-Jean-CSN

Conseil central des syndicats
nationaux des Laurentides-CSN

Vice-President, CSN, and Officer
Responsible for the Committee

Political Advisor, CSN
Executive Committee

Union Advisor, CSN
Health, Safety and
Environment Department

Conseil central du
Bas-Saint-Laurent-CSN

Fédération de l'industrie
manufacturiere-CSN

Conseil central du Ceeur
du Québec-CSN

The Confederal Occupationnal Health
and Safety (OHS) Committee was
created at the CSN'’s 49th Convention
in 1978 with the mission of advising the
Confederation on occupational health
and safety issues. More specifically,
its role is to guide, coordinate, analyze,
and support union struggles related to
occupational health and safety. It acts
on several fronts, both politically and
organizationally as well as in the field,
promoting prevention, compensation,
training, and mobilization, and keeping
a regulatory watch.
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in particular, the %”‘ﬁﬁ“ﬁ’ﬁﬁﬁt% examined
the consequences of legisiative changes in
the areas of prevention and compensation.

The Committee considered ways to defend the prevention
and participation measures of the former priority groups while
calling for better measures for sectors that previously had no
protection. Discussions focused on inclusion of health and
safety clauses in collective agreements and putting pressure
on the CNESST to obtain the best possible regulation.

Although the Act to modernize the occupational health
and safety regime (AMOHSR) received assent on October 6,
2021, it was only in the fall of 2025 that all the prevention
and compensation measures it provided for came fully into
effect, and the transitional prevention and participation
mechanisms became permanent.

The CSN's To Truly Protect Everyone campaign guided the
Committee, helping it keep its messaging focused and create
political pressure for prevention and participation mechanisms
to be applied fairly in all workplaces.
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The Committee formulated demands that the CSN could put
forward in response to legislative changes. It was necessary
to consider union leverage on provincial issues such as the
new CNESST regulations, prevention in every workplace, and
negotiation of health and safety clauses in collective agree-
ments. Including such clauses helps secure tools whereby
workers may protect their physical and psychological health.

On October 1, 2025, the Regulation respecting prevention
and participation mechanisms in an establishment (RPPME)
came into force, enabled by new regulatory powers provided by
the AMOHSR. This regulation permanently extends application
of prevention and participation mechanisms previously reserved
for certain sectors to all workplaces. Participation mechanisms
are essential to enable workers to effectively prevent accidents
in their workplace. The two main participation mechanisms are
the OHS committees and OHS representatives.

Committee members also had to deal with a new piece
of legislation, the Act to improve certain labour laws (Bill 101),
which has resulted in significant setbacks for unions in the
education and health and social services sectors. This law,
passed on October 28, 2025, changed the health and safety
landscape and became a key issue for the Committee. Workers
in the education and health and social services sectors saw
essential functions taken away from the OHS representatives
and OHS committees. In addition, the number of hours of leave
for OHS representatives was reduced. Since these are sectors
that predominantly employ women, the law constitutes a direct
attack on female workers.



ACTIONS TAKEN
IN 2023-26

APRIL 28

WE HONOUR WORKERS
who have died or been injured 2%.
IN THE WORKPLACE

csnqc.ca/28-avril

OCCUPATIONAL HEALTH AND SAFETY

. CSN.QC.CA/SST

The To Truly Protect Everyone campaign provides digital
materials (visuals, stickers, newsletters) and fact sheets

on prevention obligations and generating support for our
demands and organizes events such as National OHS Week
and the Occupational Health and Safety Summit. It provides
a mobilizing framework for the unions, which can use its
messaging and guidelines to prioritize their demands and
explain them to employers.

International Commemoration Day for Dead
and Injured Workers, April 28

The CSN has been observing the International Commemoration
Day for Dead and Injured Workers for many years. In
conjunction with the organizations' health and safety officers,
the Committee raises awareness in the unions to ensure

that this event is observed in every workplace, not just at the
provincial and regional levels. Workers are asked to wear a
black ribbon on the day and to observe a minute of silence in
their workplace at 10 a.m. In support of this action, the CSN

has produced a video that pays tribute to workers who died or
were injured on the job.

National Occupational Health
and Safety Week

National OHS Week has been revived as a unifying annual
event at the CSN. In line with the theme of the To Truly
Protect Everyone campaign, unions were encouraged to
hold awareness-raising activities about prevention and
compensation at their workplaces, or within their local
bodies, during the third week of October. The purpose of
these activities is to spark member interest in various aspects
of occupational health and safety. In addition, the regions
and federations are encouraged to mark OHS Week in a
special way and use it as an opportunity for union meetings.
The Confederation supports this by providing informational
materials, a mobilization item, and video testimonials

by workers. National OHS Week helps make workplaces
safer and prevent occupational diseases, whether physical
or psychological.
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Occupational Health and Safety Summit 2025

The highlight of this term was the OHS Summit, held April 15-16,
2025, at the Québec City Convention Centre and attended by
more than 1,500 unions and community participants. The aim

of the summit was to take stock of changes and challenges in
occupational health and safety, promote discussion among
workers on strategies for empowering unions around OHS, and
discuss the political perspectives that will guide future actions
by the participating organizations.

Review and outlook

The OHS Review and Outlook forum was held on April 17,
immediately after the summit. It was attended by unions from
all the CSN federations. The event provided an opportunity to
analyze the best ways for unions to support health and safety,
and to share our strategies to ensure that OHS struggles
remain a collective issue for workers.

Provincial OHS coordinating meetings

These meetings provide opportunities for union officers
responsible for occupational health and safety in the federations
and central councils, as well as members of the Confederal
Committee, to share ideas and reflect on issues. Six such
meetings were held between 2023 and 2026. The officers from
the central councils and federations invited health and safety
reps from local unions to attend three of these coordinating
meetings. This was an opportunity to discuss local issues and
meet members interested in OHS issues. The discussions
encourage the sharing of each union body’s OHS concerns and
the work they have undertaken, and stimulate further discussion
on avenues for exploration, especially with regard to training, in
order to support the unions’ OHS work in the most effective and
integrated way possible. They also provide valuable opportu-
nities for informing members about the coordinating committee,
providing them with an overview of the OHS regime, and
discussing its strengths and weaknesses.

Through these provincial OHS coordinating meetings,
every CSN body is able to share in a common vision of key
occupational health and safety issues.



RECURRING CHALLENGES
IN OCCUPATIONAL
HEALTH AND SAFETY

Mental health, violence, and harassment in the workplace

In the area of psychological health, prevention continues to be
a focus of the Committee’s work. The scope of the issue was
defined by Bill 42, An Act to prevent and fight psychological
harassment and sexual violence in the workplace. Following
adoption of the bill, the workplace violence and harassment
prevention kit was updated. The kit is designed to raise
awareness and provide tools for dealing with situations that
may arise. It contains two documents: a model violence and
harassment policy, which includes an editable version that
unions can modify and adapt to their specific circumstances;
and a guide that explores the various themes of the policy in
greater depth. A significant portion of this guide is devoted to
the means for preventing harassment and violence, and for
supporting victims. Another section deals with the union inves-
tigation in the event of a complaint or disciplinary action.

Occupational health and safety regulations

Committee members were briefed by CNESST representa-
tives on forthcoming regulations on both prevention and
compensation. This issue was monitored at each Committee
meeting. The RPPME calls for special attention on the part

of the Committee. The regulation also led to two new mandatory
training sessions for OHS representatives and OHS Committee
members. These training sessions were developed by the
CNESST, but it is the CSN that will have to deliver them to its
members. The Committee and the coordination team were
therefore asked to address certain problems that unions may
encounter with these training sessions.

Implementation: The real test

Even with a legal framework that establishes participation
mechanisms in every workplace, everything depends on how
these new rights are implemented. It is therefore important that
the Committee monitor implementation of these new measures
in the field. It was decided that the federations’ OHS officers
should take turns, at the coordinating meetings, explaining the
actions taken to implement workers' new rights in practice.

Prevention in the construction industry

In the construction industry, several prevention mechanisms
specific to construction sites came into force in 2023 under
the Occupational Health and Safety Act. The roles and leave
times of OHS representatives are finally regulated by law.
This development brings with it a number of challenges,
including identifying construction sites that require a full-time
OHS representative, rapidly deploying OHS representatives
to various construction sites, training them, and providing
federation support to ensure that representatives perform their
duties correctly.

Throughout the last term, the Committee dealt with the
organization of health and safety on construction sites.
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REVIEW OF ACTIVITIES

The Committee’s work during the past three years served to
highlight the effects of the AMOHSR in the unions and raised
awareness among workers about health and safety issues.
However, much remains to be done, in a variety of workplaces,
to make prevention a reality at the local level. We need to visit
the unions, meet with workers, and explain why empowerment
around health and safety is vitally important. We must
continue our efforts and always keep OHS prominent in the
CSN's actions.

The CSN's flagship OHS events must continue. National
Occupational Health and Safety Week, April 28, and the
Review and Outlook forum all serve to advocate for better
prevention. These events inform workers about their rights,
raise awareness, and, above all, mobilize for OHS.

We must reach as many peopie as possibie
and make them aware of the importance of
working in a healthy environment.

SYNDICALISTES, POINT.

The G:3N plays an essentia rofe in OHS.

it coordinates campaigns, publicly defends positions,
and promotes a common vision among the various
stakehoiders within the G:SN.

The Committee must provide the CSN with ideas and develop
positions to help connect the different links in the chain. We go
farthest on OHS when we're all pulling in the same direction.

The To Truly Protect Everyone campaign has been effective
in responding to the various demands in regard to health and
safety. For the next term, our actions must remain consistent to
ensure that our demands are heard by one and all.



In line with the permanent prevention regime in place since
October 1, 2025, the Committee will need to ensure that
the new tools available to workers are put into practice in
all workplaces.

It will also be necessary to continue monitoring the OHS
clauses in the collective agreements.

We must also monitor the work of the CNESST in order
to formulate demands that will produce the greatest possible
gains. Psychological health will remain a major issue for
workers. We will therefore need to continue union mobilization
around this issue.

The Committee will continue to be involved in

Rpril 28, Nationai Occupational Health and Safety
Week, and the OHS Review and Cutiook forum.
These events have proven their worth and are very
useful for mobilizing.

In addition, it will be necessary to explain to the unions why
underreporting to the CNESST is harmful to workers. Any
injury in the workplace must be reported to the CNESST. This
issue will be afforded greater importance in our next term.

We will need to work on understanding how artificial
intelligence can be beneficial or harmful to workers' health
and safety.

The Committee will continue to resource the CSN on
health and safety issues, both at meetings of union bodies and
at OHS events. It will address the various issues presented in
this report, while undertaking new initiatives. Disseminating
information to the unions will remain a priority, as the CSN
does important work on OHS and it is essential that the unions
be aware of it.
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