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THEY HAVE SWORN 
TO DESTROY US 
Why has our movement 
come to the point where 
it is attacked by working 
people, by the bourgeois, by 
the prominent, by politicians 
and editorial writers and 
what have you? 

Marcel Pepin, 
CNTU president 

Our adversaries know that 
they have been, unmasked. 
That is why the war being 
waged against the CNTU is 
not an ordinary one. There 
are people who vowed to des-
troy us. The weapon they 
rely on to undermine the 
CNTU is the CNTU itself. 
The worst enemies of the 
workers are often found 
among those same workers. 

Robert Marceau, 
legal adviser 

In addition to the 3Ds and 
the permanent staff mem-
bers who followed them, in 
addition to the news media 
who gave big play to that 
development, it has been 
made clear that the whole 
Liberal machine is operat-
ing constantly against us. 

Ra3anond Parent, 
Metallurgy Fed. 

There are at this time peo-
ple using every means to 
sow confusion. Monstrosities 
have been spread so far and 
wide that you can't even talk 
to people. 

Michel Bourdon, 
C.C., Montreal 

MUST WE SLOW DOWN 
OR EVEN RETREAT? 
When political stands are 
adopted by a central such 
as ours, they necessarily 
mean à choice by the mem-
bers, and therefore di-
vision. It need be a surpri-
se to no one that we have 
lost 60,000 members. We 
will have to put the brakes 
on certain activities and 
try to make people under-
stand what has been done 
so far. 

Jean Destroismaisons, 
Public Service Fed. 

I don't go along with the 
idea of a stoppage or slow-
down in the movement's 
orientation. I believe, how-
ever, that not everyone un-
derstands us. The notables 
understand us. They see us 
as a threat, and react ac-
cordingly. That's understand-
able. But when the workers 
and the people at large see 
us as a threat, they don't 
understand us. Someone re-
marked a while ago that the 
CNTU is Quebec. What's 
needed now is for Quebec 

to understand us. We don't 
have to stop in order to 
make our own brothers 
cease perceiving us as big 
bad guys. We need ways to 
make ourselves understood, 
to make our objectives con-
crete. 

Leopold Beaulieu, 
C.C., Québec 

Should we abandon the ob-
jectives we believe in, or 
continue the fight? As for 
me, I have no intention of 
backing off a single inch. 
If you were to do other-
wise, it seems to me you 
would be making the grav-
est of mistakes. We would 
then be reverting to pure 
trade unionism of salary 
increases and the safe-
guarding of certain indi-
vidual rights, while other 
rights of other people would 
be overlooked... I am not 
prepared to fall flat on my 
face and let opportunists 
tear down the history of 
our movement. 

Marcel Pepin, 
President 

COMMUNICATION WITH 
THE GRASS ROOTS 
We cannot afford to set aside 
the opinion of the rank-and-
file, and these people either 
do not understand or do not 
go along with the central's 
political opinion. 

André Paul, 
Metallurgy Fed. 

Let us not forget that if 
we involve trade unionisip 
in an ideological context 
our monopolistic structure 
for representation (the 
Rand Formula) is going to 
make matters difficult. 
We'll have to be more re-
presentative and to rend-
er our members a strict 
accounting of the stands 
that we adopt. 

Réjean Parent, 
Ind. Eng. Service 

There are those who vote 
resolutions but fail to get 
out among people to learn 
what they think and to ex-
plain the reasons for such 
votes. The central councils 
will have to be given the 
means to go see people and 
explain to them. 

Jacques Doré, 
C.C., Quebec 

We'll have to quit being 
our own representatives, 
and go to the guys; change 
what has to be changed in 
order to reach people and 
provide them with services. 
We want to do the chang-
ing in our medium, and the 
guys of that medium look 
at us and wonder what we're 
up to. 

Guy Beaudoin, 
Public Serv. Fed. 

The CNTU, like all Quebec, 
suffers from a lack of com-
munication. We battle frus-
tration, we swear, we blow 
our stacks, but we don't try 
to communicate with people. 

Robert Marceau, 
legal adviser 

Our members know noth-
ing about the CNTU and this 
is due to an ineffective 
communication system. We 
have to get down to the 
grass roots. We've be-
come lost in political ideo-
logy. Let's go see our rank-
and-file members and may-
be after that we will know 
exactly what to do. 

Jean-Paul Beaulieu 

The CNTU Confederal Council concludes: 

ALL ROADS LEAD 
TO 

THE PEOPLE 
Examination of de-
mocratic conscience 

Consultation round on 
budget cuts 

Stepped-up presence 
and service to mem-
bers 
Plan of action and 
special coordinating 
committee 

Four months after the Con-
vention, and faced by the pro-
blems of having lost 60,000 
members in the interim, the 
Confederal Council met to 
appraise the situation of the 
movement. During those ses-
sions held from October 3rd 
to 7th, the council disposed 
of the report submitted by 
the Committee of 12, which 
had been left in abeyance by 
the convention due to lack of 
time. The council also halt-
ed the payment of benefits 
to the Lapalme men, as sug-
gested by the reclassifica-
tion committee set up by the!,,, 
convention. However, most 

of the deliberation was 
centred on figuring just 
where the CNTU stood, on 
budget cuts that had become 
necessary, and on laying 
down an action program de-
signed to solidify the move-
ment and give it fresh im-
petus. 
The main conclusions emerg-
ing from the analysis of the 
CNTU's situation are report-
ed on this page of 'labour' 
and the plan of action is ex-
plained on page 4. Pages 2 
and 3 tell about the life of 
the movement, which conti-
nues to manifest itself de-
spite one jolt after another. 

POLITICAL ACTION 
The collective agreement and 
the second front, these are 
things our people understood. 
But getting into politics, that 
is something they don't want. 
Thèy do some politicking, but 
ours must be presented to them 
in a different way. Let's have 
reforms, but less ideology. 
Let's have fewer big public 
statements, for heaven's sake, 
because in the factory the next 
day we're the people who get 
the crap. 

Léopold Lévesque, 
Paper Fed. 

Our region (Thetford) isn't 
interested in consultations 
on independence, which 
to divide the workers. We 
are just as politically-mind-
ed as the rest, but we want 
to apply our energies to 
learning what our workers 
want and need, and to doing 
something for them. 

Rémi Vachon, 
C.C., Thetford 

Education and political action 
must be adapted to the regions. 
The people here (Rimouski) 
don't always think provincial-
ly; often it's regionally. For 
people in Escourt or Cabano, 
for example, the CNTU is a 
local thing that occupies it-
self with their affairs. Other-
wise they conclude that it isn't 
doing its job. 

Christiane Jobin, 
C.C., Rimouski 

There are certain achieve-
ments by the consumer ser-
vice that have drawn the at-
tention of international con-
gresses. Yet these are 
ignored even within the 
CNTU. We no longer know 
how to draw appreciation for 
ourselves and the things we 
do. 

André Laurin, 
Consumer Service 

MILITANCY 
As I see it, this is especial-
ly a problem of men. There 
are permanent staff mem-
bers who are out of tune with 
one another as well as the 
CNTU orientation. At the 
same time we have officers 
who bear great responsibi-
lity in all areas of the 
movement. 

Norbert Rodrigue, 
vice-president 

The problems of the CNTU 
are here too. It used to be 
easy to be in the CNTU. The 
efforts that we didn't make 
before will have to be made 
now. The haemorrhage can 
be stopped quickly if we get 
back into the regions and do 
what we have to do. 

Guy Lévesque, 
C.C., Sherbrooke 

The faith and belief in the 
basic orientations of the 
movement must be total, 
even if what we have to do 
in society in unpopular. We 
have to demonstrate not only 
by our image but by facts 
that we are still able to 
provide even better services 
to each and all of our mem-
bers. We must all be able 
to educate, inform, orga-
nize, give services. All the 
groups, all the political 
parties, just about everyone 
is ready to condemn us be-
cause we defend the work-
ers. Let us continue that 
work. 

Marcel Pepin, 
President 

DOWN WITH 
COMPARTMENTS 
The permanent staff mem-
bers are prepared to con-
tribute financially to the 
operation, provided that es-
sential problems are tack-
led. One of these problems 
is the compartment set-up; 
the partition between the 
services of the central 
councils and those of the fe-
derations, the segregation of 
CNTU services and admi-
nistration, the cloistering 
of permanent staff from the 
elected office-holders. Are 
the federations going to con-
tribute to the budget cut-
backs, or are the central 
councils to endure alone the 
repercussions of member-
ship losses? 

Claude-André Morin, 
Perm, staff union 

eludes, however, that this is 
the CNTU speaking. It gets 
the backlash. There will have 
to be fresh unity between 
permanent staffers and of-
ficers in the same region, 
and throughout the move-
ment. 

Clément Dufour, 
C.C., Saguenay 

The CNTU no longer con-
trols its structures. The af-
filiated organizations are 
autonomous, but the CNTU 
has to take care of every-
body's bruises without hav-
ing been able, in many ins-
tances, to intervene. Unity 
must be achieved, starting 
with the permanent staffers. 

Yves Boumival, 
C.C., Trois-Rivières 

There are some strange clois-
ters within the CNTU. In cer-
tain federations and major 
unions, permanent staff 
members or officers cast the 
CNTU aside. They become 
big wheeels, ignore the tasks 
they have to perform, and the 
CNTU can't do anything about 
it. Then when trouble breaks 
out, the call goes out to the 
CNTU and it has to bear the 
whole burden. Affiliated 
bodies or individuals exploit 
their autonomy to say any-
thing they want, any way they 
want to say it, and in the 
name of anyone they choose. 
Everybody on the outside con-

There are too many compart-
ments in the CNTU, too many 
structures that don't talk to 
one another, too many pro-
blems between the various 
bodies. We cannot change all 
the structures of the move-
ment tomorrow morning, but 
we can prepare to de-
compartmentize the entire 
movement. We can organize 
so that there will not be a 
single permanent staff mem-
ber able to refuse to work 
for a body other than the one 
that pays him directly. 

Marcel Pepin, 
President 

EDUCATION, INFORMATION 
Where are the unionists? 
I'm not talking about dues-
payers, , but about union 
members. We went on re-
cruiting drives for members. 
They paid their dues, but 
when it came time to stand 
up and be counted, they de-
parted instead. We picked up 
civil servants by the package 
and we lost them by the pack-
age, at great cost. It seems 
to me that the essential thing 
for the moment is for us to 
return to our home territo-
ry and try to produce real 
unionists; structures can be 
discussed later. 

André Pelletier, 
C.C., Montreal 

We establish unions, and 
we go looking for dues-pay-
ers but not members. The 
uneasiness is at the top 
as well as the bottom. At 
the top because things are 
moving too fast; at the bot-
tom because we have dues-

payers but few militants. 
Jean-Marie Girard, 

C.C., Saguenay 
I think that a number of our 
confederal council members 
vote political action reso-
lutions, like socialism, and 
are sincerely for them, but 
are unsufficiently knowledge-
able about what is involved 
to provide their members 
with explanations. Political 
action does not emerge suf-
ficiently from here except 
by way of the new media. 
As far as people's percep-
tion goes, however, we are 
not doing our job because we 
do not understand the new 
political orientations of the 
movement sufficiently to be 
able to explain them. Union 
and political education must 
begin here at the confederal 
council level, at the level 
of the executives and the fe-
deration offices, thçn descend 
towards the grass roots. 

Laval Leborgne, 
Communications Fed. 



Common Front negotiations: 
Mission accomplished 

The Common Front ne-
gotiations have ended. 
There wasn't a lot of 
hoopla about it, but that 
doesn't mean that the 
results weren't worth 
mentioning. On the con-
trary. 

All but the teachers 
After the agreement at 
the central table Oct. 10, 
the negotiators began 
working at settling out-
standing issues at the 
sectorial tables. 

On the morning of Oct. 
15, last day of negotia-
tions, only social affairs, 
the professionals and 
school guidance officers 
were certain of reaching 
a negotiated agreement. 

The day was spent in 
meetings and the big 
night of bargaining be-
gan. The result was that 
all sectors except the 
CEQ and the CNTU 
teachers reached a ne-
gotiated settlement. For 
a few, however, agree-
ment was reached after 
the deadline - next day 
for the CNTU CEGEP 
maintenance workers and 
Oct. 27 for the liquor 
board workers. 

As for the teachers, 
those in the CEQ re-
ceived their decree in 
the week following Oct. 
15 while those in the 
CNTU still had not seen 
theirs by the beginning 
of November. 

Solid gains 

The Common Front didn't 
fight for nothing. The 
agreement reached on 
the four points at the 
central table is most ad-
vantageous, particularly 
for employees at the 
bottom of the scales. As 
evidence, there is the 
$100 a week, effective at 
July 1, 1974, a minimum 
increase of $1,000 over 
the four years of the con-
tract, a cost of living 
bonus (a supplementary 
increase set according 
to the rise in the cost of 
living) a universal pen-
sion plan in which the 
lowest-paid workers pay 
less, insurance plans by 
which the members are 
protected for both short 
and long term periods 
and finally, priority of 
employment for workers 
laid off because of sur-
plus staff. 

The battle was useful 

However, the CNTU did 
not make these advances 
easily. We had to fight 
and fight hard. Those 
who think that the strikes 
gained nothing, that the 
actions in May were use-
less will have to change 
their minds. The gov-
ernment only took us 
seriously when we showed 
it we were ready to re-
sist to the end if it con-
tinued to show bad faith. 

The government only 
moved at that price. 

Our fight was profitable. 

The meaning of the secret 
army document on the CNTU 
An interpretation of the 
army's secret document 
on the CNTU has been 
published in Le Digeste 
Québécois. It is by Ri-
chard Daignault, secret-
ary to Marcel Pepin. Here 
are some extracts from 
it: 

"For several years there 
had been serious indica-
tions that an indoctrina-
tion program had been 
started in the Canadian 
army, the purpose of 
which was obviously to 
indoctrinate military per-
sonnel against Quebec, 
or, if you will, to prepare 
them for the possibility of 
fighting on Quebec soil. 
Any soldier who has to 
fight an enemy is system-
atically indoctrinated for 
the precise purpose of 
making it possible for 
him to kill that enemy in 
good conscience in order 
to carry out the higher 
purposes of the State em-
ploying him.... 

"To my knowledge, the 
secret document on the 
CNTU published by the 
PQ constitutes the first 
evidence that such in-
doctrination of soldiers 
is going on and it can be 

imagmed that this docu-
ment only scratches the 
surface of a much bigger 
operation which must 
touch many groups, move-
ments, associations, com-
mittees, newspapers, etc. 

"The document may well 
be destined, among other 
people, for officers re-
sponsible for training 
troops. The fact that the 
document is so badly 
done, so full of errors 
and exaggerated distinc-
tions only confirms the 
military character of the 
document, the principal 
characteristic of which 
is to identify the enemy 
in general, with a few 
leaders. Soldiers have to 
be able to distinguish 
easily between citizen 
friends and citizen ene-
mies. 

"This means that the 
army is training for an 
internal conflict, that it 
is becoming political, that 
is, it is taking decisions 
on civil questions (these 
are the citizen enemies) 
and more and more is 
assuming responsibilities 
that politicians are shrug-
ging off. A politicised ar-
my can easily impose its 
policy by brutal force." 

The 3 Ds' coup d'Etat 
fails almost everywhere 

In the space of a couple 
of months, the 3 D's were 
supposed to drain away 
75,000 members of the 
CNTU, at the very least. 
To ensure this, they could 
count on the fact that 
they had support from an 
impressive number of 
experienced officers and 
leaders of the movement, 
they had the support of 
the Liberal Party, of the 
establishment and the 
complaisance of the news 
media and they were con-
vinced that the rank and 
file of the CNTU was 
completely detached from 
the leadership. In addi-
tion, they had decided 
to use methods rarely 
seen in the union move-
ment, which quickly 
looked like a holdup, with 
breakins. After 5 months, 
it is not exaggerated to 
say that their enterprise 
is showing itself a fail-
ure, even though consid-
eral3le harm has been 
done to the workers' 
movement. First of all, 
they have taken less than 
30,000 members from 
the CNTU, and among 
them are many who 
didn't even know they 
were moving into the 
CNTU and who continue 
to seek services from 
CNTU central councils. 

The hold-up of the rnetal 
workers' federation failed. 
The federation is almost 
completely back to nor-
mal and has its offices 
back. The aluminum 
branch is carrying on 
and the loss of the Alcan 
workers from the Sa-
guenay may only be tem-
porary because of the 
workers have so reduced 
the margin for manoeuvre 
of Jean Halley that he 
was unable to lead them 
into the CSD. 

All the attempts by the 
3 D's on the building and 
woodworking federation 
failed lamentably. Its 
executive and services 
have been reorganized 
through massive support 
given to the CNTU by 
members everywhere and 
by the 100 delegates who 
attended the special con-
vention in May. The Mon-
treal construction work-
ers, who had broken away 
from the federation a few 
years ago, decided to 
renew their affiliation 
because the convention 
decided to reconsider all 
the structures of the fe-
deration. The legal ac-
tions taken in many areas 
to counteract the bandit-

ry of the 3 D's organizers 
were nearly all resolved 
in favor of the CNTU 
and the democratic rights 
of the members, as was 
the case in the North-
west, for one. 

Attempts by the 3 D's to 
undermine certain regions 
have also failed. Whether 
in the Saguenay, Quebec 
City, Sherbrooke, Vic-
toriaville, the members 
have been able to stave 
off the tricks of the 
traitors attempting to 
paralyze the central 
councils and profitting 
from the confusion thus 
created. For example, in 
Sherbrooke, the three 
dissident members of 
the executive of the cen-
tral council resigned af-
ter months of blocking 
the holding of general as-
semblies and causing in-
terminable legal costs. 
On Oct. 23 a general as-
sembly was held and 
things started to get back 
to normal. 

Everywhere, member u-
nions of the paper and 
forest workers' federation 
resisted the 3 D's pro-
paganda - whether at 
Price in Kenogami, Price 
at Falardeau, Domtar in 
Beauharnois, etc. In 
other sectors, textile and 
clothing workers aside 
(it is these sectors that 
we find full of unionists 
who don't know what's 
happened to them) the at-
tacks of the 3 D's have 
not resulted in much. 
Many unions which went 
over to the 3 D's have 
already returned to the 
CNTU. This is the case, 
for example, at Vibrek, 
in Quebec City, quarry 
workers at Lac Sague-
nay, Granby garage work-
ers, the hosiery workers 
union and the Valleyfield 
textile union. 

Given a chance to oper-
ate democratically, the 
rank and file have not 
broken with real union-
ism. However, the 3 D's 
are causing considerable 
harm by systematically 
interrupting communica-
tions between the mem-
bers and the leaders of 
the real union movement 
and by opening wide the 
door to a new wave of 
anti-unionism which is 
taking place in manage-
ment ranks, among the 
political parties and the 
various species of big 
shots who fear for their 
privileges. 

Metal workers: 
Crisis beaten 
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It would take too long 
to tell the tale of the at-
tempted hold-up in the 
metal workers' federa-
tion. Suffice it to say 
that Jacques Dion's plan, 
which was simply to take 
over the whole federation, 
failed because the mem-
bers knew how to fight 
back. There were many 
ins and outs, both in legal 
and union terms. 

The federal bureau met 
Aug. 28 at St. Hyacinthe 
following the special con-
vention at Sorel in July 
and made its position 
clear: "There is no 
question of letting go and 
we carry on," said the 
delegates. 

One of the heaviest hit 
sections of the federation 
was the aluminium branch 
where Jean Halley, pre-
sident of the union in 
Arvida and a stooge of 
the 3 D's, tried a coup 
Sept. 12 by attempting 
to dissolve the branch. 
But the guys fought back. 
They restructured the 
branch and have already 
started work on prepar-
ing proposals for the col-
lective agreement that 
comes up for negotiation 

with Alcan in the spring. 
During a meeting of the 
branch Sept. 15, the guys 
decided to continue pub-
lishing the newspaper 
"Tirons ensemble." One 
edition was published in 
October with the head-
ing "The aluminum 
branch of the CNTU fe-
deration carries on." 

The shipyards branch, 
whose president Clément 
Fleury of Lauzon has 
been re-elected by a ma-
jority of over 500 votes 
against an opponent iden-
tified with the 3 D's, used 
the federal election cam-
paign to launch a cam-
paign for a Canadian 
merchant marine. At a 
press conference in Que-
bec Oct. 18, an appeal 
was made to different 
parties and candidates 
to state their position on 
the question. Marchand, 
Stanfield, Wagner and 
many others indicated 
towards the end of the 
campaign that they do not 
reject the idea of a Can-
adian merchant marine. 
But it is understandable 
that the Lauzon guys 
'don't trust election pro-
mises. Especially when 
they touch shipping. 

Paper and forest workers: aggressive brief on forest policy 

The CNTU and the paper 
and forestry federation 
presented a brief to the 
legislature committee on 
lands and forests seek-
ing a forestry policy ai-
med ait reviving the pulp 
and paper industry in 
Quebec which has been 
under heavy attack from „ 
outside competitors. This 
competition stems from 
the fact that the big com-
panies chopped down their 
forest concessions around 
the mills they allowed to 
grow outdated. The result 
is they find it more profit-
able to invest in new mills 
elsewhere - Domtar ini 
Italy, Donahue in France, 
Consol in Germany, Abi-; 
tibi Paper and Price in; 
the southern U.S., where, 
CIP is already installed. 

But the workers who are 
victims of production cut-
backs or closings, as 
well as the towns born 
around a mill, can't be 
moved as easily as the 
capital the companies 
have accumulated here 
and invest elsewhere. 
For this reason, the 
CNTU proposed that the 
government take control 
of forest concessions so 
that through a govern-
ment corporation, the 
exploitation of the forests 
can be planned and re-
forestration ensured. In 
this way, the government 
corporation could feed, 
at lower cost, all the 
paper companies where 
ever they are in Quebec. 
In other words, it would 
cut the Vvood itself on a 

rational basis, which 
would make it possible to 
sell wood to the compa-
nies on a competitive 
basis. And at the same 
time, this corporation 
could help the owners of 
small forest lots to sell 
their wood, for example 
the farmers who cut a 
few cords on their land. 

In this way, the huge pub-
lic forests which govern-
ments have only leased 
to companies in return 
for minimum royalties, 
would be managed for the 
benefit of the whole pro-
vince. 

In presenting the CNTU 
brief, national president 
Marcel Pepin criticised 
the government for once 

again bending to the pres-
sures of the big paper 
companies by taking the 
guts out of the reforms 
proposed by the lands and 
forests department to 
forestry policy. 

The CNTU executive 
committee also asked 
the Quebec government 
not to wait for the federal 
authorities before giv-
ing the green light to 
the planned peoples' 
cardboard mill at Ca-
bano. Otherwise, it said, 
there was a danger the 
project would be still-
born. Quebec could easi-
ly finance it through the 
Deposit and Investment 
Fund, a collective tool 
for use for the good of 
all the people. 

New Unions 
join CNTU 

Between Aug. 15 and Oct. 
2, 40 new unions totalling 
just over 2,000 members, 
joined the CNTU. At the 
beginning of October, the 
total CNTU member-
ship was 167,651 with 
about 900 unions. Mem-
bership in federations was 
as follows: Building, 
21,035; Commerce, 13,958; 
Teachers, 3,205; Engi-
neers and middle man-
agement, 4,273; metal 
workers, 18,765; paper 
and forestry, 11,973; FNS, 
56,415; public services, 
25,615; textile, 1,028; 
clothing, 2,847; informa-
tion, 1,754; isolated, 1,888. 

5 strikes in progress 
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Gilles Frenette 
to education 
The CNTU executive has 
announced the appoint-
ment of Gilles Frenette 
as director of the edu-
cation service, replacing 
Jean-Paul Hétu who fol-
lowed the 3 D's in their 
adventure. Gilles Frenet-
te is 28, the son of an 
Abitibi miner. After four 
years of classical studies 
he worked in construction 
and commerce. He was 
active in the JOC, of 
which he was regional 
director for the Ottawa 
region and later national 
treasurer. He was res-
ponsible for young work-
ers' funds and was editor 
of the magazine "Jeunes-
se ouvrière". 

He later joined JOC in-
ternational and parti-
cipated in a pilot project 
in San Salvador, Central 
America, where he orga-
nized a union in the print-
ing field. Continually har-
rassed by the military 
regime, he was expelled 
from the country in 1968. 
On his return, he was 
hired as an animator with 
the welfare council at Ste. 
Anne - de - la - Poca-
tière. Returning to union-
ism, he was in charge 
of education at the 
national federation of 
services when he was 
named to the CNTU post. 

Jean-Louis 
Duchaine 
to organization 

The CNTU executive has 
announced the appoint-
ment of Jean-Louis Du-
chaine as director of 
organization. He took 
over the post Sept. 11. 

Aged 49, Jean-Louis Du-
chaine had been a union 
adviser since 1967 with 
the federation of paper 
and forestry workers. 

The new director of the 
organizing service was 
born at Port-Alfred, in 
the Saguenay. He com-
pleted his studies at La-
val University in 1958 
where he obtained a de-
gree in political science 
and public administration. 
After a spell in the federal 
civil service, he worked 
for eight years with the 
Catholic Farmers' Union 
(the UCC) before joining 
the CNTU in 1967. 

- Foyer des Hauteurs at 
St. Jerome, for 10 months, 
18 employees. 
- Pavilion Saint-Domini-
que at Quebec, eight 
months, 30 workers. 
- Ceglec, at Laprairie, 
six months, 145 workers. 
- Chaîne coopérative du i 
Saguenay, at St. Bruno, 
3 months, 227 workers. 
- Bois Ouvré de Matane, 
since Sept. 19, 40 work-
ers. 
- COFI, courses for im-
migrants, at Laprairie, 
since Oct. 17, 94 work-
ers. 

At the Foyer des Hau-
teurs, Bois Ouvré de Ma-
tane and at COFI, there 
have been lock-outs. It's 
becoming more fashion-
able. Management is con-
testing. Injunctions are 
popular too. The strikers 
at Ceglec and at the 
Chaîne coopérative du 
Saguenay know something 
about that, particularly 
the latter who have had 
4 or 5 in the past few 
months. 

The conflict at Ceglec is 
now well known. Ceglec 
is a joint venture by the 
General Investment Cor-
poration and a French 
enterprise, one of the 
few profitable undertak-
ings by the GIC. Manage-
ment is strubbornly 
against the union and has 
tried to get rid of the 3 
leaders by using sense-
less rules about rates of 
production. 

Le Foyer des Hauteurs 
and the Pavillion Saint-
Dominique are in the 
classic tradition of anti-

At La Chaîne coopérative 
du Saguenay, the 227 em-
ployees who work in the 
abattoirs, in transporta-
tion and maintenance have 
decided to settle their 
problems. They had to 
strike six times in the 
past to sign 9 agreements 
and they're still getting 
salaries of from $45 to 
$95 a week, and bush 
league working conditions. 
Instead of negotiating, 
the employer files for in-
junctions. The 2,000 co-
operative members are 
badly informed about the 
dispute and the managers 
are known, in any case, 
for operating the place 
like a capitalist business 
which belongs to them. 
The paradox of these co-
operatives, for which ma-
ny, including employees, 
were asked to make sa-
crifices and which oper-
ates in defiance of the 
population, appears clear-
ly here in the fact that 
many of the strikers are 
the sons and daughters of 
members. 

At COFI there is every 
reason to believe we are 
dealing with a group which 
is determined to make 
money with immigrants, 
with the money of the 
population (government). 
The religious community 
of the Holy Apostles is 
mixed up in the situation 
at the Centre d'Orienta-
tion et de Formation des 
Immigrants. Management 
refuses to negotiate with 
the teachers and locked 
out all other employees, 
secretaries, the people 
who look after babies, 
etc. 

Vacations for the 
ordinary people 

Desbiens, 
September 13 

"A closed mill is like 
a guy who can't work any 
more; you'd say he stif-
fens up," Charles Neron 
told us Sept. 13. He is 
president of the union at 
the St. Raymond Paper 
mill in Desbiens, Lake 
St. John. The mill has 
been closed since June 2. 

The guys are on unem-
ployment insurance, until 
December for the most 
part. After that, it'll be 
welfare. "Desbiens is 
becoming a town of boar-
ders," adds Charles Ne-
ron. "During the week 
we work outside and when 
we come back, we're lost, 
like people on a visit." 

At mid-August, during a 
visit by labor minister 
Cournoyer, the union pre-
sident asked him what 
he thought of a company 
which set up shop at Des-
biens 50 years ago be-

"I've been working for 
22 years and before to-
day, I'd never had a real 
vacation," said a main-
tenance worker in a Que-
bec dairy. A Baie St. Paul 
construction workers, 
there with his three 
children, said that in "5 
years of marriage I never 
took a vacation because it 
cost too much." 

The speakers are CNTU 
members and members of 
CETRQ, la Caisse d'é-
conomie des travailleurs 
réunis de Québec. This 
summer, it tried a unique 
experiment for Quebec, 
creation of the first Fa-
mily Vacation Village 
(FVV) in the province. 
Inspired by similar ex-
periments in Yougoslavia 
and France, the FVV is 
attempting to promote the 
idea of social tourism 
for low and middle-in-
come families. 

Situated at Sault-à-la-Pu-
ce, in the Saint-Achillé 
region, 23 miles from 
Quebec City, the FVV 
welcomed more than 500 
persons for the incredible 
sum of $5 per week per 
family or $2 for a week-
end. In addition to cotta-
ges and tents put at the 
disposition of vacation-
ers, the FVV offered 
these services - a food 

counter, nursery for the 
children, camping trips, 
natural sciences work-
shops, creative work-
shops, a swimming pool, 
games, etc. In all these 
activities, the organizers 
of the FVV tried to pro-
mote the idea of solida-
rity among campers ins-
tead of the individual, ex-
pensive vacations ped-
dled by advertising and 
the establishment press. 
The experiment was so 
well accepted by workers 
in the Quebec region, that 
people had to be turned 
away. 

André Laurin, director 
of the CETRQ and di-
rector of the CNTU's 
consumer service, ex-
plains the creation of the 
first FVV this way: "For 
small and middle income 
people, interest on capi-
tal is nonsense. Calcu-
lated on an individual 
basis, it amounts to 
nothing but reinvested 
collectively, it makes it 
possible to start numer-
ous community and co-
operative projects which 
are at the root of a new 
monetary philosophy." 

But in order to apply the 
philosophy, the workers' 
savings have to be chan-

nelled mto institutions 
they control and consti-
tute sufficient funds to 
accomplish their plans. 
This is why each mem-
ber, in joining the fund, 
has to buy a share for 
$5 and pay a membership 
fee of $5. In addition, in 
order to accumulate cap-
ital, a minimum $1 is 
deducted each week from 
the pay of the members. 
In only 16 months of op-
erations, the fund has as-
sets of $215,000 and has 
2,400 members, of whom 
2,300 are members of the 
CNTU. 

This year, the members 
of the fund decided to 
invest all the collective 
interest, $3,000, in cre-
ating the first FVV in 
Quebec. Without this 
common action and the 
solidarity of Quebec 
workers, the creation of 

a vacation village would 
just be a dream. 

The CETRQ is the logical 
development of the ACEF 
(association coopérative 
d'économie familiale) es-
tablished by the CNTU 
and which has been de-
veloping independently 
since 1965. The fund, by 
channelling the savings of 
workers, aims at provid-
ing financial means to 
carry out the co-opera-
tive objectives of the 
members. The activities 
of the CETRQ extends to 
the following fields: 
Housing, with the aboli-
tion of interest on mort-
gages and creation of 
homes costing $42 a 
month; development of 
food counters; consumer 
services, by which the 
fund already offers life, 
fire, theft, automobile and 
liability insurance at 
rates of 50 to 70 per 
cent less than those of 

msurance companies; 
creation of self-managed 
production co-operatives 
by the workers; and fi-
nally the Family Vacation 
Village. 

The Quebec fund is not 
an isolated case. Al-
ready, the St.Jérôme and 
Joliette savings funds are 
in the advanced stages of 
switching over. At Haute-
rive and St. Hyacinthe, 
the central councils have 
voted to create funds like 
Quebec's. In addition, the 
CNTU's last congress set 
aside a budget of $170,000 
in order to set up 21 
more savings funds in 
each central council. 

If the idea works, it is 
probable that there will 
3e other Family Vacation 
Villages in other regions 
of Quebec and that other 
types of co-operative 
projects, carried out with 
the collective savings of 
the workers, will offer 
an alternative to the ex-
ploitation of the workers 
by the present system. 

At its congress Oct. 27-
28, the Thetford Mines 
Central Council changed 
its savings fund to create 
a "no-interest fund" like 
that in Quebec. André 
Laurin says the vote was 
64 in favor, one against 
and two undecided. 

Bus drivers tackle 
Power Corp. and Murray Hill 

Following-up a suggestion 
by the union of employees 
at Provincial Transport, 
mediator Jean-Réal Car-
din has recommended a 
public inquiry into public 
transportation in Quebec. 
The union made tjie sug-
gestion in a brief pre-
sented Aug. 4 to the me-
diator, named by the 
department of labour in 

connection with the labour 
dispute which blew up at 
Métropolitain Provincial, 
where 30 employees were 
laid off. 

In the brief, the employees 
denounced the control 
exercised over public 
transport by the Power 
Corporation and- Murray 
Hill monopolies. (Métro-

politain is one of the ma-
ny transport companies 
owned by Power Corpo-
ration). In addition, the 
union disputed the pre-
text invoked by Métro-
politain for laying off 30 
drivers. The company 
said it lost a contract to 
Murray Hill for the tran-
sportation of Air Canada 
employees. 

Solidarity at Sorel 
Miracle-Mart 

The 64 employees of Mi-
racle Mart brilliantly won 
a lock-out by the com-
pany which started May 
29. They obtained equal-
ity of wages with Mon-
treal, which constitutes 
the biggest increase ever 
obtained by commerce 
employees in Quebec and 
in Canada for the past 
five years. They also ob-

tained seniority rights 
for part-time employees 
and other protections dif-
ficult to negotiate in the 
commerce sector. 

Now, the Miracle Mart 
-guys want to help their 
brothers and sisters in 
other stores to form a 
union. 

No fish, no work, 
no unemployment insurance 

cause the primary mate-
rial was at the doorstep, 
because there was a good 
watercourse and the 
workers were docile. 
"Now, they're leaving with 
the dividends, they've pol-
luted the river and they 
leave us without work 
and on unemployment in-
surance." This led the 
minister to make a little 
speech about the "social 
responsibilities" of com-
pagnies. 

A retraining committee 
is at work, but Charles 
Neron doesn't think this 
is the solution. "We're 
working now with André 
Laurin, director of the 
CNTU's consumer and 
co-operatives service, in 
an attempt to set up a 
production co-op at Des-
biens." 

Developments in this 
initiative will have to be 
watched. 

Men and women working 
for a gross weekly in-
come of $45 and who 
earn $1,500 to $2,000 for 
seven month's work. 
That's the situation of 
people who work in the 
Gaspé fish processing 
plants, a situation expos-
ed by the CNTU on Aug. 
11 in different news me-
dia. 

The fundamental problem 
is lack of fish. No fish, 
no work. No work, no 
unemployment insurance 
during the long winter 
months. A simple but 
brutal equation. The new 
unemployment insurance 
regulations stipulate that 
payments will be made 
on the basis of 2/3 of 
the average salary in the 
past 20 weeks. The pay-
ments will be the same 
as the worst weeks. 
About 1,000 people are 
in this bind on the Gaspé 
coast. The workers feel 
that B.C. Packers, ex-
pelled from British Co-
lumbia for having almost 
wiped out the salmon and 
set up in the Gaspé with 

grants from Jean Mar-
chand's department, is 
directly responsible for 
the scarcity of cod. Since 
last year its trawlers 
have been raking the sea 
bed to capture herring 
which it turns into flour. 
But since the cod feed 
mainly on herring this 
dragging is destroying 
its natural habitat and 
it is moving away. This 
means the fishermen 
come in with small, or 
n o n-existant, catches 
which is why there is 
little work in the pro-
cessing plants. 

The Gaspesians, howev-
er, aren't going to sit 
around watching them-
selves die. Several 
CNTU services, inform-

' ation, political action, 
research, are working 
with the union and its 
president, Odilon Gio-
nest. 

A brief making sugges-
tions for a solution to 
the problem will be pres-
ented soon to the indus-
try minister. 

News briefs 

GRANBY: After a one-week 
lock-out, 175 workers of Saint-
Paul Construction signed a new 
agreement at the end of August. 
The guys received many 
threats from the company dur-
ing negotiations. They replaced 
Gilles Boucher, who went over 
to the 3 D's, with Marcel Gen-
dron to negotiate their best 
contract ever. 

JAMES BAY: "Management 
of the work at James Bay must 
be given to middle management 
of Hydro-Quebec rather than 
Bechtel, the American enter-
prise. We can do it," said the 
Hydro engineers and middle 
management people Sept. 21. 

W A L L C R E T E : Mont 
real construction union depos-
its request for certification 
for the employees of one of 
the biggest of Montreal's cons-
truction companies Sept. 21. 

SIMPSON: On Aug. 21, 22 
employees of the Simpson auto-
centre at Galleries d'Anjou 
formed a union and on Sept. 
8 the company closed its doors. 
It glories in the fact it hasn't 
a single unionized employee 
in all of America. 

LA DURANTAYE: Lock-out 
since Sept. 2 at 0. Couture, 
involving 70 employees. They 
are on minimum wages and 
employers boast that the em-
ployees eat out of their hand. 
The guys decided that was 
enough. 

BELOEIL: Contract accept-
ed Sept. 30 at CIL. 15'', per 
cent increase over two years 
with an average wage of $4.13 
an hour. A breakthrough into 
the rights of management. 

They had a four-week strike 
in 1970. 

ST. HYACINTHE: After a 
nine-week lock-out at Machi-
nerie Omega, work resumed 
Oct. 2. A hard fight but the 
workers are satisfied. They 
held an intense information 
campaign in the region. 

LAVAL: Strike ends at Nor-
mont quarries in Laval. 45 
employees. Increases of 87 
cents to $1.17 an hour over 
three years with work week 
reduced from 60 hours to 50. 

CARDBOARD: Workers in 
six box companies in Montreal 
have formed a common front. 
After six months of negotia-
tions, a one-day strike gaining 
67 cents over two years. Big-
gest increases in 20 years. 

QUEBEC POULTRY: A 
strike of several weeks in July 
involving 450 employees at St. 
Jean Baptiste de Rouville. 
Supported by hundreds of work-
ers in the same sector. Over 
three years wages will go from 
$2.30 to $3 and $3.10 an hour. 

CENTRAL BUS STATION: 
First agreement for 25 em-
ployees at Quebec signed Aug. 
31. Former railway workers 
union. Wages increased from 
43 cents to 90 cents over 29 
months with other improve-
ments too. 

TROIS-RIVIERES: A 22 
hour occupation at the daily 
newspaper, Le Nouvelliste. 
Phenomenal results. For ex- I t t f W t t i l 
ample, starting salaries in-
creased from $65 to $100 im-
mediately. After seven years, 
maximum salary will increase 
from $155 to $226. The work 
week was reduced to 35 hours 
from 37 1/2. 

28 by 84.7''f vote. Excellent 
job security clause with a 75 
cent to 95 cent increase over 
three years. Reduction in em-
ployer rights. Office employ-
ees still negotiating due to 
stalling by employers. 

STE. S C H O L A S T I -
QUE: Three CNTU militants 
were savagely beaten July 20 
on the construction site of the 
new internal airport. The Ame-
rican national sport is base-
ball and the weapon of Ame-
rican unions is the baseball 
bat. 

MONTREAL: Before the 
Confederal Council Oct. 6 Ro-
ger Beaucage president of the 
construction workers' union 
and Michel Chartrand denounc-
ed the banditry and intimida-
tion of certain American un-
ions on const:iiction sites. 
"The minister of labour is 
responsible," added Paul Yer-
geau of the building federation. 

TEACHERS: "The planned 
new pedagogic system is a 
provocation. It provides a ge-
neral increase in the workload, 
was considered and prepared 
without consultation," said 
Francine Lalonde, president of 
the CNTU teachers' federa-
tion Oct. 18. 

SOMA: The Soma workers' 
union, supported by the Mont-
real Central Council and the 
political action service, is con-
tinuing its campaign to save 
the Soma plant and the 500 
workers involved. 

PORT OF MONTREAL: 650 
accepted an agreement Sept. 
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Consultation 
on CNTU budget 

This consultation extends to 
all of the regions, as request-
ed by the confederal council. 
It is carried out by the CNTU 
treasurer, Guy Thibodeau. 
Starting with this consultation 
as a base, a balanced budget 
is to be presented to the next 
confederal council, scheduled 
for December 15th at the 
latest. 

As of November 1st, six of the 
regions had been consulted: 

Beauharnois - Valleyfield, 
Trois-Rivières, the North-
west, the Laurentians, St-
Jean and the North Shore. 
Where possible, the consulta-
tion coincides with the central 
council congress. Otherwise, 
it is the meeting of the central 
council that is consulte,d. It is 
also likely that the federal 
bureaus or councils of the fe-
derations will be consulted. 

Guideline 
This is the spirit in which 
these consultations take place: 
Let us supposed that we are 
a movement starting out new, 
but that we have $6 million 
budget for two years. How are 
we to organize so that the best 
possible service will be pro-
vided for the members? No 
matter how you view it, $6 
million is a lot of money. 

Situational 
Revenue forecast by the 
June 1972 convention 
$8,132,900. 
and based on an average of 
211,000 members: (two years) 

New revenue estimate 
based on an average 
of 160,000 
members: $6,184,100. 

Gap to be closed 
by cutbacks $1,948,800. 

In round figures, this means 
that the budget must be reduc-
ed by one-quarter, and this 
by cutting $2 million from the 
$8 million. 

How the cutbacks 
are decided 
At each consultation session, 
the treasurer explains the va-
rious categories of cutbacks 
that have been studied by the 
executive, the confederal bu-
reau and the confederal coun-
cil. He submits the details as 
to what each category repre-
sents in figures. Then there is 
a discussion, enabling people 
to state what is most impor-
tant to them; what they want to 
concentrate on the most. 

First category 
Let go unfilled most of the new 
permanent staff posts and se-
cretariat jobs created by the 
convention, as well as certain 
other positions which at the 
present time are vacant. It is 
obviously preferable to avert 
layoffs, and refrain instead 
from hiring new people as the 
convention had proposed. 
These involve duties in admi-
nistration, political action, the 
consumer service, education, 
industrial engineering, legal 
services, organization and re-
SGârch 

Savings: $549,800 

Second category 
Reduce the operating budgets 
of the political action, consum-
er and education services. 

Political action: out from 
$177,000 to $47,000. 

Consumer: cut from $90,400 
to $30,000. 

Education: cut from $63,800 to 
$30,000. 

Savings: $224,200. 

There was lengthy debate at 
the confederal council over the 
cutback proposed for the poli-
tical action budget. Certain de-

legates contended that if the 
budget for that service has to 
be so sharply reduced, it would 
be better to eliminate it alto-
gether and apply the difference 
to helping the central councils 
do their job. Others argued 
that the political action budget 
could be cut but that this need 
not mean bringing the service 
to a standstill. 

As far as education is con-
cerned, costs could be reduced 
by having the sessions in the 
regions instead of at Lévis, 
by relying more on permanent 
staff members and militants 
instead of retaining outside 
teachers, and by holding the 
sessions on weekends. As for 
the consumer service, the cut-
back proposed would be in the 
form of subsidies which up to 
now have been granted when 
credit unions are established. 

Third category 

Have one permanent staff 
member assume responsibili-
ty for two central councils in-
stead of one, where such a 
move appears feasible. 

This idea was rejected by the 
confederal council. Neverthe-
less, it is being submitted for 
consideration by the regions. 

The aim is to find a way of 
conserving all our central 
councils, even if the member-
ship in some cases is mini-
mal. There are central coun-
cils whose territorial jurisdic-
tion is very great, and others 
whose territory is quite small 
by comparison. There is a 
permanent staff member of 
each one, however. The pro-
posal is to have two of the 
smaller territories served by 
one and the same permanent 
staff member. To this end, 
Beauharnois-Valleyfield would 
be paired off with St-Jean; 
Granby with St-Hyacinthe; 
Drumrnondville with Victoria-
ville, Shawinigan with Trois-
Rivières, and the Laurentians 
with Joliette. But each of 
these central councils would 
retain its structure and its 
offices. Savings: $292,000. 

Fourth category 
Do not earmark any amount 
for the renewal of the collec-
tive agreement covering per-
manent staff members and of-
fice employees, which expires 
on May 31st 1973. The con-
vention had estimated that 
$125,000 would be needed for 
this, and the permanent staff 
and office employees' union 
had agreed that it would not 

negotiate for salary increases 
next year. Savings: $125,000. 

Fifth category 
Various savings of an admi-
nistrative order, including 
such items as printing, tele-
phones, meetings, donations 
and subscriptions, delegations 
and representations, and so 
on. In addition, cancellation 
of the 1973 contribution to the 
Confédération mondiale du tra-
vail (world labour confedera-
tion). Savings: $351,559. 

Sixth category 
Lay off permanent staff mem-
bers and clerical help to make 
up for the balance of the defi-
cit. Assuming that the first 
five categories of cutbacks 
were implemented in full, 
$400,000 would still have to 
be found. However, budget 
trimming is not the only thing 
that must be sought. What is 
needed is a new spirit that will 
enable us to reorganize with 
whatever we have, that will 
enable us to achieve greater 
presence among our members 
and provide them with even 
better services than before. 
If we have the collective will 
to navigate through this exist-
ing situation, our movement 
will emerge stronger than it 
was before. 

The confederal council put it 
this way: It is not merely a 
question of cutbacks; there 
will have to be reorganiza-
tion to increase the presence 
of the movement among the 
members, and to give them 
better service. To that end, 
the confederal council adopt-
ed the following plan of ac-
tion: 

Undertake reorganization by 
bringing into play every re-
source that exists within the 
movement. Take into account 
at the same time all the pre-
occupations of the workers, 
with a view to providing a 
better union life, even if it 
means a reduction in resour-
ces. 

The means: 
Form a resources coordinat-
ing committee which shall be 
responsible to the CNTU exe-
cutive. 

Composition 
of committee 
- One member of the CNTU 
executive: Claude Girard, 3rd 
vice-president. 

- One member designated by 
the federations: Jean-Guy Mo-
rin, director of the Federa-
tion of Paper and Forestry 
Workers. 

- One member designated by 
the central councils: Thérèse 
Montpas, president of the 
Quebec Central Council. 

- The organization director, 
Jean-Louis Duchaine. 

- One representatives of the 
permanent staff members' 
union: Bernard Fortin. 

Operation: 
- All CNTU services to come 
under the temporary jurisdic-
tion of the coordinating com-
mittee, which shall, in the 

The plan 
of action 
name of the executive, deter-
mine the priorities of each 
service. 
- While going assiduously 
about their regular duties, the 
permanent st^f members, in-
. eluding those from the federa-
tions, agree to place themsel-
ves at the disposal of the 
coordinating committee, which 
will attend to the creation of 
sub-committees in the re-
gions. (This has already been 
done). The leaders of the fe-
derations and the central coun-
cils express agreement about 
the participation of their per-
manent staff members. 

- The coordinating committee 
acts on two fronts: 
1. Internal coordination 
2. New organizations. 

Requirements: 
The implementation of this 
plan of action required at the 
outset a meeting of the CNTU 
executive with the permanent 
staff members and office em-
ployees in order to explain to 
them the necessity of apply-
ing a total joint effort as part 
of the plan of action. This 
was done on October 20th. 
Next, the coordinating com-
mittee will hold a meeting in 

each region with the officers 
and permanent staff members 
of the federations and central 
councils to lay out the course 
of the action. 

The permanent staff members 
shall report to the coordinat-
ing committee each week on 
the unions visited, what their 
problems are: as well as on' 
the organizations in which they 
do or could participate. The 
secretaries of each central 
council shall receive the in-
formation needed so that they 
can deal personnally with most 
workmen's compensation cases, 
unemployment insurance ' and 
other problems. This will free 
the permanent staff members 
for the work of consolidation 
and organization, under the 
authority of the coordinating 
committee. The CNTU shall 
maintain and improve its chan-
nels of information. 

The spirit: 
The aim is to improve servi-
ces to members, even if per-

sonnel is reduced. The pur-
pose is to assure each of 
the presence of the CNTU, 
There can be no further tole-
ration of empires being set 
up within the CNTU, such as 
those established in the tex-
tile, garment and civil ser-
vice sectors. In the building 
sector, where the CNTU 
worked very hard, the mem-
bers remained faithful despite 
the defection of the majority 
of the executive members and 
nearly all the permanent staff 
members. This should serve 
as a lesson to us. 

The militants 
At its first meeting, the coor-
dinating committee request-
ed all central councils to pre-
pare a list of militants who 
are ready to work, even if only 
a half-hour per week. The mi-
litants constitute a consider-
able resource in the move-
ment, and the plan of action 
calls on all the rèsources of 
the movement. 

Committee of 12 
report on socialism 
adopted 
The council studied and adopted the 
report of the Committee of 12, .which 
the convention in June had failed to 
dispose of due to lack of time. It 
will be recalled that the Committee 
of 12 was formed by the confederal 
council of October 1971. Its task 
was to assure that the document 
entitled "Ne comptons que sur nos 
propres moyens" (let us rely only 
on our own means) be studied in 
the movement, and to analyze the 
resultant study sessions. 

Following is the text of the recom-
mendations by the Committee of 12, 
as adopted and modified by the con-
federal council, taking into account 
the recommendations of the conven-
tion workshops: 

1) That the CNTU pronounce itself 
in a sense rejecting capitalism, 
thereby confirming the tendencies 
of all documents adopted by the con-
ventions of recent years, including 
the declaration of principles. 

2) That the CNTU pronounces itself 
in favour of socialism as a system 

kto achieve economic, political, in-

dustrial, cultural and social demo-
cracy in the interests of the work-
ers; and at the same time order a 
study to be made throughout the 
movement with a view to defining 
the content of a Quebec socialism 
and the steps to its realization. 

3) That economic studies be made 
in each sector so that the unionists 
will be able to examine the impli-
cations of such orientation in their 
sector. 

4) That discussion take place, notab-
ly with the help of required infor-
mation on the types of applied so-
cialism in various countries, and the 
results obtained. 

5) That after all our members have 
been consulted, the question of in-
dependence be handled as one of the 
essential elements of the study of 
socialism; that it not be debated as 
a topic outside the general context: 
and 

That the important question of Que-
bec independence be the object of 
a special debate, the time and rules 
for which shall be determined by the 
confederal council. 

6) That the study be extended to all 

means likely to assure the achieve-
ment of our objectives. 

7) That a permanent committee of 
the confederal council be created and 
given a mandate to organize on a 
permanent basis the participation 
of the members in the debate on 
orientation and the debate on the 
question of Quebec independence, and 
this with the cooperation of CNTU 
services concerned, such as poli-
tical action, information, education, 
research and consumer. 

8) That this committee be permit-
ted to enter into relations with com-
parable committees in the other in-
terested movements; this enabling 
the elaboration of a joint program 
of . action and the installation of the 
required mechanisms to that 
end. Any agreement reached shall, 
however, be submitted to the CNTU. 

9) That the present report be adopt-
ed by the confederal council as a 
reference guide on the. work to be 
done with regard to studying the 
orientation of the CNTU. 

10) That there be published, as an 
instrument of study, an information 
brochure including the following 
texts: 

- There is no future for Quebec under 
the present economic system ("II 
n'y a plus d'avenir pour le Québec 
dans le système économique actuel"). 

- Extracts from the first two parts, 
plus the appendeces, of the docu-
ment "Ne comptons que sur nos 
propres moyens." 

- The present report as amended 
by the confederal council. 

- Certain documentary appendeces. 

11) That a condensed text including 
the ideological thinking of the CNTU 
as well as its short and long term 
objectives be prepared, starting with 
the orientation documents adopted in 
convention; the said text to be sub-
ject to amendment at each conven-
tion. 

Referendum on 
independence 

The confederal council adopted in 
principle the holding of a referendum 
among the members on Quebec in-
dendence. 

The permanent committee of the 
council, comprising two representa-
tives of the central council, two re-
presentatives of the federations, one 

member of the exexutive and a re-
presentative of the permanent staff 
members would prepare a report 
on this question; said report to be 
submitted to a subsequent confede-
ral council for disposition. As noted 
by several delegates, a referendum 
of this kind is not an overnight pro-
ject; when the central pronounces 
itself it will be after consulting the 
greatest possible number of mem-
bers. 

Council winds up 
Lapalme conflict 
The CNTU confederal council adopt-
ed on October 6th the unanimous 
recommendation of the organiza-
tion's confederal bureau. This re-
commendation was aimed at ceas-
ing the payment of individual bene-
fits to the Lapalme men and entrust-
ing to the director of the CNTU's 
industrial engineering service the 
responsibility of individually reclas-
sifying those who request it. 
This decision was taken following 
a report requested by the last con-
vention (in June). The convention 
turned over to a committee of three 
persons the task of seeing what 
could be done in the case of the La-
palme men. 

Said CNTU President Peln: "Every-

one should however bear in mind that 
this situation is the entire respon-
sibility of the federal goyernment, 
which three years ago decided to 
kill this union. After the financial 
and human effort expended by the 
CNTU, no one will be able to accuse 
us of being quitters." 

The resolution adopted by the con-
federal council is as follows: 

"Be it resolved that the confederal 
bureau recommend to the confede-
ral council: 

1- To put an end on Thursday 12th 
October 1972 to individual benefits 
from the professional defence fund, 
and all costs occasioned by this con-
flict, with the exception of judicial 
costs relative to actions already ins-
tituted; 

2- That the CNTU entrust to Brother 
Réjean Parent the responsibility of 
receiving the former employees of 
Lapalme who report individually to 
him to request reclassification. This 
action of Brother Parent is a substi-
tute for the reclassification commit-
tee which was unable to function 
effectively due to the attitude of the 
executive and the union of Lapal-
me ex-employees. 


